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(-<?) ‘'#s"^3rfsiftFR^^3^wOT(i) ^arairwifai wrs— 

{^) * Th^w ' 4s<ri * * ^ f^r ckt trefrps nm sriw 11 

(TS) ,, ?n^3R^’ , ^<TcW?WW^^^»irr a T^% ? !IcIT3?f%‘SfiT^3lM<lt! 

(«T) H?dl '3H<K^7fRH?V5[^^T%?1 Ft^left 3TFfa 3rf44<T tl 

(l?) “wf 3n fq^ r d ’‘ ■& aiftrasrfM % 4 sisfsi sfk '**'4^iR4f % rep^ 4f arara fto wiRm atfwrt 

stRt^ct 11 

(F>) Tft4Iw#!(^RRT)%?PT'4’^T; 

(t3) ff 3tfRt, i$m srftmft ft tjf 10 ! fptf ft t; 

(n) w yiftraifi frt RrRra^snf^Kt ^ic+>ffH^ srq^m, Rtff 3ttf>Rr=f smw ft gp^ ; afo 

Or) #TT%^toF%OTFTFTFtFF4F^ 3 tfRti 
(z) ‘‘qr<dr^’’^4%^3fR^^,^^Ft,-5frf3Tf44Ft i 

O) ‘‘’’4 faf¥m3 (f>) ( 2 ) afo(3)4TFf¥^F4f4‘^1^^FFFTfa^=Ri *iRm arRnpr1ark ftt 444 
F>4^tf 4t7#raf, Rh< 4) 4qnjareFi4t^4 3M ' 4Fd 4 f Ffr^tnrTfrFMtf i 

(~s) "ifr^R”^ arfwrr ft f4ftt! f4 f?4t/ftt fRt ('Ff^FfiT/F?'# 4r f%ftt/ft! sTfwrt ft <*4FRt ffF f) sfk 
srfFFFTt ft <*>4^it) f 4 44t w, FPTT-fw, hi$ aftr ff 4, Fit i t* T: ^rfwfl ft =*4FEi ft snfspr f, 3 tMf 
f, f%3 FF% 3 Tf4f RrfFF? ?F 4 FfTT/Folt Ynfim FFf f I 

O) “-344^4”^ RiMh 3(ft)(i) 4' f 4” 4 4 f^ 4 ^ft^ ftvr 3rR#n 11 

(F) “%F” 4 3Pnf«? %Rffe4t sftr 'jRwiRkP# % iFFTt FFTF%W, fa4 FT fFTFFFt Ft 3 Tf4f Pt?W T*F4 %F% 
t?‘ -7T^ fq^j ^ fFR?t 4<mTF 4 3#TF5Rt FT F^FEt FRT FfFFTF FTF1 fFTFT FMT FpT %f!F 3#4tF 

ft; 

(■(!) ‘‘4%F , '^%H3frTFF T n^ F%FTFite 3TfF^Ft! 

{n, ‘ FTFfFF" FT A 3TnFl^-ttT^f)3TR#Ft #T 

\ F . ' ’ FTFFj FF«FT' ’ 4 FFFT FFFiPTF 4 f%4i twi FT FFR FRF vTT FPF ^fp-fFTTi, fiRTFTfFT *%?T-II % 3lfrfF?Rt 
A F*? -f Ft. jtRfRt f ! 


3TOjm-II 

3tn ^ifw fTTff^r, ^-<taTT attr^^t Traits 



(i) TnjF-cKatfiWRtwf 


(0 t%?t-i 

{fi) T%fT-Il 
(lU> 111 

fcpflt % TRR 4 WfR FR W FFTT : 

(i) 3#r^irt 
(tv mw 3*r*m 





[RFTIII—T 5 TJ 54 ] 


rttr rr tftrr , oTP^Trcnr 1 

(m) §RRRRR> 

(lv) RfrMRRRTR? 

3RR ^RR 3?k RgRTR, 1 f=£ ft^Fb' H«Sd P%# ! JTOiR%3FJRfcR3 Wt-WI RT 1 I fr*^efR>RT 

(2) 

%fwi tM fapRR>-TT5-HRRf>, uR$?tlRR> sftT T^P 3PR %Pm, ft&IR> 

gR? 4>lCF «^7 % i^-flrgR V ’m-Wi RT f#rf^r f^T W7 I 

(3) -wjf-Tr— tfM 

3IRRW aroftl^WKW, Tlt?mR)--W-TIR^ R>4 rr 1, ^T5RT, 3H>l=blf?R> 

Tftg i R T gR; - Ri * fc nft , •gratiRri site jrr #forqi, fip% nr trrrt % 

^RTJHTgR T* RRR-W? RTfafaft^ fR^RIHU 

(tr) ^R fs rf v r qq RftfRRftwff rt 
stMrr^t wr fR> *f wro fpn srtfijiir 11 

4.3WT#^lfgrtt 

TTfaftrcroH 33-rlRfvd f«Rft yfff^'rl 'RM fR RT, 3TSR5RWHRTftfW STR^ff R> 3?V}RR ; -RtTTRR-TTRRRT 
Pr^vtr-, ^n^rT sri ■rrt f^FTTir ftr, o^ tM aflw sr^h^r 

TTR*f "R R^f ^ 60 •& srfRR? cfit SfRfa %tM 3fTT/RT 3TPTTRT 3Tm RT PfRtfad RRTRJRTTt : 

RTRjRFfRTMafR/Ri stt-rw arm rt% ftf^Pw^i r;rTtort% w--*£ 4Rmt T rh 

5. fas gft w r f^fRt* 

(1) arfos^M % %' 3?WT$J RT^pF RlfitRRft ftRTT I RRpRTf<RT % ««R R TOTO , «TOjfRR RlPwO #TT : 

RTF HSTy«RRRrRfRgRTRTT? RgRR! R^t, TTt ^>*h=(lR^T % RRR v Rf 3 T W% + T^RR Rf IR>rT #TT I 

(2) tRTpf TIRT P-^PWRl PrPhRM 4 3 RR7RRRpRR%fTRTTR 3Tft#TOmR?T RRT 2<< 4T 4J-T T.'^i RTRiR gKIRRTRRR 

fwff % srgpqrT Rjt wft i 

(3) fRTR>T7TRT3 STFfr R£# fH^fRtf RT 5R*ter 3Tffer^fTRT 3?tT RT*fa*Tt RR 3 7> V' ’ RR "^ f ’R **"ttrttjtf frofRT'TTT 

RlfRRRTt T* T^RSTOTT (fw^TT) RRTTO-RR RT^TT R5TRT STTRRRRi’^fRT I 

( 4 ) ( i ) aiR&IT—'■SEri%RT, 

(Ri) fTOTB%Tft^^T%%7qrRfRW%RTf RtfRW RiT% R57 RRTf f^RT %, fsTTTRit Rrft/R“>T RftfRfl ^t, 

31RRT 

(Vi) 1^K%R^/Rf^%'TOtfR5T^I%^Rt, i%*ff^R% % TTT*T fRRTf fRSRT Tl RI faRT RRR ^ 'RTR fR^RT ft, 
TRRR^RT^f^^f^FRR^fTrrnt : 

RT^ ^ %'Rfi; fajfefl RTfWTt W ^ TT^ % ^TT iTORT^ T$ ^RfRR RRT fRRTF % 3TF R^TRjR RT W’lTRh farf«r 

% sRpfa 3T5 ?ir t afhc m 1% ^r rr^ % spR smt f, <fr rf ^r Irrr % RRfh tj t$z % tt^tt 1 1 

(ii)TfcrJTT 

fR) RR'RRTSTRRf R^eft Ph^Pm RT RT^RT S^RR#RT R>4^<r 3T^|^1 II % CS^RR 3TRRp ^Rl(? * fTRfR %Rft ^ T^RT 
RtRTOT RTTJ4 R>Vn I 

6. trowR3lPr^ 

ftPiRR 3 Rf ‘sPctiRacI fRRTt F T7RF R‘ fRjTTl Rt Rg RTfR^R^T 3TfRR»R1 RT TPt'Trfr RR %FHH, R% 3^%^ RfeRT RTT RR5TT 
Rft #ft, -TOt 3#rfWT RJt RRf 17 R?t ^RRTTT (1) % 3TRpfa %^R TTTRiR SRI Tm-TIRR RT fRf¥#R R?t ^ I 

7. Prai'^raiiw 

^tR7^^f fR^RR iRRft Rt ^RfRR R^ #Tt, “3^ Rli f^gf^T % RTRTR % fRRRRf^R Rmf % SigTIK iRv# ^ 1 TOT m ~$$il % #fR 

^TI^f^RR%%-RR^1^^3TTT«T'#Tt : 

RT^^f%R^RTf ^R?r4fgRTO%3TRTT^RRtR^flT5^rR>TRTt 1 cftW3Tl1^tR5TRRR3|rT RRT RR% RiT RIR 
R^tftRTI 
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s.uMtgrr 

(i) t4tcT-i 44)4 Ppjrr arfRRTrc) 4 r4 r 4 3TRfa%^Rf4=ftaTTRTT£RT, fa4 fV^r«w Rifkwd S1R4RIR4 4 344 rt 

r 4 diqfa % felTJ <^<bI'MT RTT H'Oll I 

(ii) RfkRRd wf %4 f4^4 rsrt milHfl rt4rt4 rrt r4 r 4 3TRf4%fan r^r^tt rttt(rt, fa4 f4jPw 
RTfRRRT) STTT SS: RF)4 4 3TRf4Ri RTt 3TRf4 % faR RRTRT ^ Th4>'II1 

(iii) -i^tfT 44M 4 h<{mr 3TfRRii4 M,°h R*f R?t 31Rf4 % [4 kj, hR^I^T ^ ^t*n, F44 Rt^Pw HifRoblR STTI 15: *-iVO 4 

3TRfRR? rD RTRfR % %R RRTRT RTT r4tRT I 

(iv) (Rr) firi(4tylRRT3T4faTR4R44Tft4ft^«w RtRRiTl ^RR^RftRTRfR^fanHUqlaflRTT^RT, f44RiyPw RifRRrrft 

SRI IS: Rl4*T 4 -^llRw ofit 3TRfv % fan qaiRI ^3TT TT^'ii I 

(la) rr^rri 4r4 rtt r>4r' 0 fafWfa4 r 44 fa4 )rr rtrrIhg fan^fa rt i5: ri44 r 4 arRfa% fan rRrIutt rt 
TfcRT, fa4 PtrPm Rlf4RTf4 glR 4 Nrt 444 3TRf4R?faRRf4 % R^TRT^T 'R^m I 

(v) fa4) «K ,Rn4 RT R>4 rI<I % RTR$ 4 RftRfar R?l 3TRf4, Rr 4? SRI Rft R^ STWRRRT TJ^) R4 R1RT RR» RT RiyRw 
RTftm4 r 4 RR 4 RR RRfa 4? ^Rpl RRRR R> l 4Pl l R T S-T 3TOlft M RHRi l44 RT aR^R RfrlTaif % 3RST RRT^ RTT RRr4 I 

•-). wrflTORRT 

(1) Rfs Rty,RW RifR i(I Rfi) TTR 4, f4i4l ^|R|R>(R RT ^‘tavC) % 3TRRt u R«fl^IT RRTRRTRRT RR 4 RTT 4) T?t, TTt RR 
infa^k) RT R>4 rIt) fa fnifa 4 rT 4' TRTRt RR ftRT RHR7ITI 

(ii) Rfa RfaflSjTT fa RRli R 1 ! STRfR, Rfa r 4$ ft, RlfSR nR4iw R^t 37 RRt % ^RR, RpjfRR yiPR^ul Rit RR RR Rt iR7 

•stRtrrr rt r.4rt4 rrr rr rt wPirot % fHT^ RR^Rfl Rrf t, Rl : 

(r> ) 4)4 i^rjRR )4>n 'ii^ 3rf t -!'(-iijj ri rrPrtt) %rtr^ 4, rrr?I 4rtt> rri rr)4 rh r4<ir 4rr rirrt rr4i i^rri 4 r^rt 

R5T 4RR 4rR RRIRI Rlt RIT RRRlI f I 

(Rf) 'fRI Rlt 4 rI 4 RST^'T f4Rf RR fRRf) Rf^RTlft RT R>4 ri4 % RTR4 4, r4 r 4) RS RT RTRTRftfR f^TRT RT RRiRT 
f4r,-4 lA rr; Vi "".RT RRT RT I 

li). RlftR SIR ^qi ‘ , '(RT t ^'i 

(1) (rt) ^ <4 n rt r4rt4 rWr) ^4 rt 3r4 rtt4 rtrtR rt trtrrr 44 % str4 4t r 4 4 f4^Pw 
Rfrmft r?i %f4rn rr 4 -^4 RtiRR fSq f4Ri 4^4 3TRR)4tRr4RTff t4?r%rti 

(RT) RtferrRTT 3lRftRT SIRftTSR RRHT^IR^ : — 

CO Rf4R>r44TRTR44'TfH riti 4 ( ark 
(ii) fekt r.4rt4%rtr44t^r> mf44 i 

(R) tRiTT) ^fRRilTt RT Rt4rt 4 SKI RR-fRpTRR (RT) % RR % RTr 4 4, <i4 R?f % RR 4, Rr 4 3d4f?)iRT 

•irfeR RT) 3TRfR%TTR^: 4 rR 4 RTTRTTRTRRiT »fKTTR RRRTlfWt I 

(2) RR-fafRRR (1)4 SRTpfe fa4t sfR^T RR! % t 44 4t R4i arfRRTTd RT R)4 ri0, 4to 4) ■fkTO 3T^IIRPl<ti 

-i 

■ ; JFTO'Trft!^7T dP^<T Tim/Vt Ulf^iiO RiRan % ft 'll 3f°h ^ ^|qi *4^1 ^i^mi oiimh^ ^ TT^TT 

M iTTHTfr^r E ^"dE arftwf ^ ^4^1(1 ot IVn T r c rrHt to ^wf ^ftt, 

■5T^ -?T=F^ WT ITTfV^Kt SET ^ %^T^l 

WfrjH U | 

^TT 1 Hr4'qi'(l ft^fta ^ f^i T RT’tjt"^TT"3^’*HF ^k u ( qqi^l 1S FJT nlfctl ^l \(\ ft^ql *hi ^tft> 

^ 'Jiiy,, ^ ft^r wiftqRi<l &i<( ^tRet miFTci (v^ W ftpEFr ^ 3Rt^pr 

Ici^ 1TTT RT% iR^Ek 3 ^^hmPi i +TRif ciftn RFTTl111 



[MFTIH—T3T^4] 


MTO qTT WWX : 


11 * aifaqrfVqaJft 

1. U) V^ ^3Tf*im^TiT^Nr(i 60qftqft^^^^ftqMViq#lT : 

qr^ q?r IV ?x*m f wV q^rq^q- ft ft*w ( 2 ) ^r ^T^^rr^f^rrr ^ftw TrffcrRr ^ra FM^iRvi f^n?; srq% 

fVftt ^rfiroft ^ ^ 55 ^ ^ ^ ^ ^ ^ ttt ^Nr 

fV4) 'ft ^*1^ ftqT-'Pfljq qK WIT % : 

qr^qiF 4t fV w ‘OT-fVftqq% tt^t IVftt 'ft srftrqnftqiqftqiftVtqqqq7 ftqi Pi ^ti q?rf fVqr ^immi, 

'Srftroft% ft q>q ft q>q Vq qifftft qrrft ftft Vqqrft ft qqrqjftft q?V3ft frifftrci ft q ft fftqi ^11^qi ftft 
aqftraTft qT qftqift qSt "3qV qqft 3?fftqqft % 'Rmft ft ftN 'Rlftft V ^<J*K ftft ^ft^ift %'qmft ft qqr ’tqfft % '«uw qqnftT 
q ft V qiq : 

'ftfV’sq-’fftPrqq (2) ftlVqqqqiqqHV^msqqqrV sftftrft qfVfiiftqTqiftqRl ^ift^fft^'auft 
V qq> nftl^ V 4Vr 'BT^q^r V fftftq V fttft ftt RiRao 3i'qiftqq ft qqnn ft ftft ftqi ^'qrft^q iVqft q^ fttft ftftr qiftft qft 
3T^fV 'ftnr i^tt i "^ittt ' :t r^ ^rrr % f^T 3?^^ ■ 51^1 f^TT t rtt ’3nft^r ^rrfttf^TT ' = nfT ft^ "3 ^t "ftf 'qfftqfttqT 

qftqifl w trs ft q^ici qR fftqT *imqi, 'ftft IV 3 T*q$T ft Vft wft^r ftt q fftqi ftr 1 

( 2 ) fttft % wr ft q>q ftftr qq^qf qrcft qqr ftftt fftftq qqften qfftffr qq q^q qftqr, ftt q^ ■yftWr Vftft IV 

^q-fftftm ( 1 ) V wjuk fVftt srfftqnft qi atftqrft Vt ftqifH^qqtVq'snqr ^ift^qiqjff iqtfqfaft qfttaftft srfaqfrftqT 
qftqift V qmft Vt wt-wr qr qftftrr Vftft ftft arm Vt ftmft^r Vftft 1 

qurf ftMU l 

fftfftqq V qq*Nq V "fVq qw ’SrRjqftt qi q>ftqTft "ProVt ’srq-’Rrfft qftVft qft qwftt qftftjr ift ^ft^qrfVn Vt 'jft 

V ft^<H i g Vftftnq^ftfftqVt wUah< fVftt 
sqq Iftq srfaqrfVn Vt sqg 'jft qqqT t, qfttft V stfftrc fftq ftqifft^frT ftftrr 1 

3TSHPT-3 

12 . ftqr-ften 

ftV^RT'5Rftq> ^ft^qqftqTqftqift Vftftqft ^qr 5RT qqq-qqq qr fftqffftr fV^ qq; pztft qr wpft qr ftqi-ftqnft fftVfftr 
qqqft w^JuqqT ftft Tqft fftVftq ^nqqftt fftfftq ftftft 1 

13. qft^RTT 

(i) ftqr^q-fftfftqq ( 3 ), (4), (s) ftft (6) V^qftVqq? V^ wqqq-qqqqr^nftfV^qi?fftftftf qftqiftiftftftf V 
^qjqfttq ^rftrqqft qr qTftqift V qrftqr ftqft V IVq ^qq^ qfftOTT TjjW qqr ftqft V ftqft-qq ^jfftqf ^iVtt 1 

(ii) qft^qr ^^i4l qft ski PWRn fV^ qq 'Sqqrq^f qr qqft^fn qft qqqqt qq < 5 ^ ^rciqq fVqT qnqqT qqT 5 ^ 
aqfftqqftqf qr q>4qif<qf J ftqi ftt Hin^iftt, Wq nR^iRin fVqr'Jnqqn 

(iii) (q») fVfttftqftqrftqqqprft qftrqqqfftq>iftqrqft^i(l qftftrwVtq^ftqftqiVrqqprft ^qVtfftqiVi 

qft qfthsr V ft qft ^lTqftt 1 

(n) w^ftqftqr ftqqqHftqqHftqrftwinqt^ Vqr ;3f rf^q> srfftqfttqr ^4^i<) iff, qV^qq^qr^q 
qftq5m qft qqqr ’qqqft "^qV 41 °h V ftqft qi ftrprqrq ft qqqft ^R^ni V qqrft ft qft ^uqqt 1 

(q) wi ftft ^4^41 ftqftqrftqqqrqftqqyqftqifqqrqqiftVqi ^rfqqrqr?Rq ^iqqftqrqrftqftt V, qV <nVf 
qR^o^i qqft ftlq^q^ft Vftqft qi'VHHH, 3m 4t hihmi V, V q^qft ft fftqffftr qft ^nqV 1 

(iv) V qqq4 ftqaftV^qrw^qq^qq^ftrq4 ^im^, ^ftftqrq^FffVmq, ftfVrqqTq, q^VfVw29 srfa, 
1980 Vqq 4wi q^. 2/17/79 -^tk. 3tr. ftt, qftq#qr ftftffVr ftqqqiqf q?t pq ^rqqTqqift qft Tffthq Vt ftVqft ftqi ft 
ft w^qq^Vf Vt'j^ft^qVtqft^mq^q^'^q^ Vt^qiq T ftfVq v ft'jrq4 ftft/qTftqnq^Tqq^VVftftp 

Tfirorrqq^rVfq>tTj^rqrftq7pi*yT^rftifrft,q?RffVqrqfRVfVnqr 22 wqd, 1991 Vqqft^mi M \-3/9Q-3iK.3iK7f\. (i)ft4tqr 
q^V ftftp ftqft qr ftrnqH V ^prfV 3tt% qrft qfftqnftqf qr qftVftftf Vt qrro ft^n q^ft ift 1 
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(v) ffraft wfqr ^ ^arftrerffrff nr *h4qift'4Tqft h<w qR«gqr qftq*RT q*H % 

TFR^riti ^?Rf‘Prr^TPnT^T^rr^nrf^RT Mrft'Prrq; ttq;■’JTT^N rrft'■3^' 

^t <Hi^Tdq ’feq^TTCt f <Tt qrcftST q?t qq^MR TTF^T q>T^ qR^ ^*qf*4qf qft qi^TT 3TRftm 3 TO~ 

ftRT ^ 3T«*ffl[ql TIRT W^\ fVcr 7 TTT 3fq?f % <H jHK ET^tftn qft ^11U J ft I 

14* tc^NRt 

ttMY ’q^t^rfrr^ -^r % ^ ^ ^rn^it 3^tr arf^TTRt ’'tt ^v4^tt^ f^T^fr t=tc ^tt ^fr^rfh f^?r^ 3 tR:t^>tt 

T^'^TRT qq ¥*bt\\ t : 

qr^nf ft>^q»^F arfaqqftqf qT q^fqrfiqf qft H^nfaqi %qftq tr^tt skt srfafaqq qft qro 29 % spjnn ifon feq; qq 
fiq4l % 3T^RR ^ ^TTipTt I 

15* 

^4^k 1 f^ 3T^q^^'*^qT^WTR^ W^t 

qr 'ortt 3^f nepj rt ^wtr *4 wqfaRq fa# fq^i°d sfaq qr snqqT hR^I^t % srtqq# ift f w ^ fan #fa? faj; 
wniH-1 ^ °t>i4 qr# qT qftqfar tt fa# # nqq ycm^Rlo Ifaqr ^jtt qq^rr ^ 1 

OTqiq-4 

3iith<ui f 3T^rnrn^ 3nflei 

16* R*># 3ifi(c^rftqr <h*l^i’0 #t ’^qi #t 

y4fa #qq># qr qqfa# 4°t> q>T ^iRi^iO qr q#q# iPu <mq!l nqn^ qst qqRqft tt^t qr 

^faqst <j*fa mi<)*ii<# ^q QqRroqT °qpKi4i, fafa■qTq-fafa Pim<i 4I qrfqqqq wt qqr#, ^fafarjqrc $rnqT#T'*qR 
q* ufciqni t#t 1 

17 * RiPimhV OT^ff % ^i'jmcnqR 

q^i q#qr #qq# q? <*>4q# ^ fawff % spjqrc w 4 qrfa #7; ^qq^T srjqrqR qrfa w “sqfaT qi *qfai4T fkt 

nqq-nqq qr qq n# -^hi^iI qq fi?4l qq # ^qjqRrR ^Vii> Rn^> 'qrq-Pi y fq, Pi < i<i r il qr fHqqq"4 "3R tw qqr Tt 1 

18* qlq^flqrn <isi^ q>T ^ifW* 

q^qr aifqq^Kl qi ^4md sn% u\z^i % ^ qqqt q>iqf % hihm) % qqq ^ ^ ^nTq t^Ett Tpq^r qi 

y o'h^j qq ^ Rt)4t T iW v f)q h^Pi ^41 t^rt q^t ^i'ln 1 %" Rti41 tqRRT qT ^ Pt>41 qr^RTfl qr qq n°6 yq^f mi, n^ 
q^ -hiPh^ qi q^q qrfqqRq ski ^rt q»T^ %" f^rq qr^q q qT qq trt ^4 qR°^ ^rfq^iO ski ^frt q^f^T qrt qK% ft j ^tt 
%#Tqqw^Tqi 1 3q?qlwq^nr 1 

19* 3rqr q<ji4^T ^iRirq 

q?^qrqftiqqpt qrqqfqRt ^fqrqft 4qi ^qnsi^ qq Rr^rj^qj - qR*n , 3 ; ?R qn fin q^i^l % Rn^ qrqqr yqci «Ami qqi 
qrqqff ^rfqq^rftqf, ^rqr % qrc?q?t % RTq (rH-T^T quel qqq ’ftrcrqR R^snqqT qq 3q qr ^tr ^tt i 

20. tin, Vf&qt 31lf^ qq qtq^H 

q?f i nt a^TOd qT q^fqrft nw qTfqq^ q?t n^t^rRr IVn '^qr % qq 4 f % qqq ~4 tter qT \feqt qr 

% Piu q^ vt ^<sj qi^f qqr 3|R OhI ^ fqqr fqjnt qT ^TRqrrft qrt nr^TRrq> qT y^iRin qqf qfVnr, 3qqft 
TfJq>T^ BTRTTT ^ 3Tfq«^K 3 I 

21 . arft^FTftqi <*4^i{| qnrnT?T% flunRqr ^qcinN nr mR^iR* ^iqnrqn^tlf mqq^qr 

q^ 4t qftrq^TTt qT qv4qrft wi snfqqrRt qrf n^jft %■ f^RT q^ 4t qRtt fq^nq^nq, <i^mk qr q^qf^q, qri qq 
4n-i'Hi j H ift qr q^TTRrqr, q^ TqtqrR, %q aqptq qT qtq q^f q^TTT: 

q^qj qit^ ^rRrqTTtt qT qr^qTft 4.41 % Rim Rt>41 nTqT^rqr qr q4qrq Tqqq q>T nPi^ q>Ff ^qqqT 

q^qqr, ^rq^if^ nTnfrfw, ^R#rqr ; qTRfq> aiqqT nTqrf^F q^Rr qn ^TPPftnqr qrf ^n tt 4 % T^t qqnqRTt 
fa3n^^q% ^ l ^4lH q^^’q^qTqTqq^ : 

q^g w 4 t fe qq q^rf q?r qF FTq ^ qiff ^Ptt qr qqqr qq qq ^tt qfe q^nr yiPqqiid frt ^nT qq% qn Rt^tt 

ftqr^ri 









[HFTIII—T3RS4] 




(i) ^ %^\ wTTmT^nf^Fft ^tht%^tt^kt x^4-ft~m «t>4lvH 

T^ft ^ vwft t ~m ~&m w v t ^ wrft ^nr ^ ^ ^nr i 

(ii) ^frm ^#41 ^ «64 Rh ^ ^ft "OT^T HfiSK % fi^ft T^*T% ^ 3T^*T % 3T*ffr Ft, ^!MK 

*h£Fhcii % fc'TQ, y^R ^vj4 ”^>T*f "^t fa Pi 4*1 ^PT ■ac^i l H^ Him! "^TTQTTTI 

(iii) ’®Fti ^rProifi’*n ^4^i0 ^ 4^0 %Pht sftr ’*pt Pi4g*i fV4) ^ 

’^4> ^T 3i-q 4 im 41 %, fai4 4 >m 4\ ^faPi^M, 1956 (1956 1 ) ‘*TT IFJtT f®FRft 3Rq " z FFp % 3T4fa TfaRjt'JTF 4 k-i 1 ^rtfaTTT 

t, 3T^^iru|f^^ir4t^T%f^f5F^ WPfti uftfa % y^'i 'qTTJWI^f 'TFT'^FtFT I 

^ 3TftRfjTTt^^HrTTFdl 3TfapRH, 1912 (1912 ^5T 2) ^TT n^*i*T y<J<l fafafi 3F4^p% 3T*fft ifak^a 
Rp4tR^°6Rl ^TpTfir %, ^ <f^^I tfTfaf^TW^ I860 ( 1860 ^ 21) "4T1Tm*T43PJTTfafa% SftfrnT^rR^ffi - 

Ft ^TT fav4t ^uRfaiaH, ^qUftab HT ^H«PR) tffMfa % <ftl^«K«l, y*l<fa "4T *5R^ ^F *14^1^1 

(iv) STfawt^ tf^R) w^^f^l(l r ^Pw ^3H%1%TTT 3TT^ 

22 . 3rfl^Tt *TT eh4^(ft <ET a^ffr f Hqffr TT 3 S ^R^d H <fT Y> H T q mftqlft frC^^vRr 

(1) ^\i 4t ^fa^PTft ^TT ^4^l(t TO 3nf*TOTCt ^ 31^tTft %q; pHT Ft n^ff #TT ^T 

^4dil % H)R$ ^ Trgf^T ftelppwi TFTP^m % 3JTJIT ftnj ftHT a^f^TT T^TT I 

(2) ^\i srfa^prct^TT“ift Phi ^ ^ IR T[^ ^ oiRw tt^ri "'R 

^r^rfwfn^ tt arf^F^rq^r it^t-^yT- qr- ef^^tpt' q^^ tT tm3?h:Tr^n=r 
1 rf[fa*wft OTT "TO ^ ^T l^d ^\ ^T ^ I 

^ ^ wtr 0 fi fe ^rfwft ^ -^id ^ ^ mRw ^ t^t ^ 

W RRlRm fen'll 

23. ^^*11 

^ 3tRh^ ~q\ ct)4^ld HlTOl TTHSTT 3J^TTT^ ^ 3J , mfl' 3lftH>Rt “^T 7IP3TT WW ^FT ^PFf^TK ^faT ^ flt ^ 3Tt7^ 
^ T^ '^' J l^ ^ f^TT TK1 MT ^ ®TTFT 'i^T TF I 

24. afrr^^ST tfffctfTT <tf7^ ^ 

(i) , 3TPi e f)R)^^ 4 ^ 1 ( 1 7 T’nt ^Pti%PftuiTii^cp^4^i0 ^^[i t4t^R € A , h 

STT^ mR^k % PfTPft RCRM ^ 31^ 3Ttr ^ ^Ff ^ T^ fWt ^ ^l^lfq ^HTI 

(ii) "m^t»4^i<l:— 

(1) q^Jl ’^ftff ^TT T T?fl r “^TT <J°Btm( l u;’ ? 7T 

( 2 ) ^ %'HTm-’pRTT^ '*TOJ*P’^H Mt MI^Rll ift, 1J7W^IT ^ ^ ^ T^ST^ Tri l\r\[ \ 

v&fcFm 

T^ f^rfH^rR f$=^' f ^r -cnfV ^tfferf^crR, 1961 (i96i^i28)^ft i 

25. 

-£\i vft ^rftT^FTRV cfpcj-^rft f^FTRt ^7 ^Tr^f, TTftl'jRpff ^ pPFT ^ I 

T R7^"W f^Pi^rM Pf>fri1 f^tfl '3iftRt>i’fl^TT "®Rt o \'-Pi nO^ ^ '3T T T 7 ft PiPt 41 ^TT'5T T TTp J W Pi^^i ^ 4l(rli 

^TFf TTPTT ^^ll I 

iqvftem 

FTWf % ^TT '3ft^jRrqf ^TT f^ft ^^'3T^t^^ feh^T ^HT FR PtRrR ^ % 

leTR ^<^41^1 ^THT WO^TT 1 
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26. 

(1) r?t $ srfafet -qi ^4^0 flRfew w it :— 

(i) felt W(RT RI ^ % feft arfafet VJ «b4fet *TT feft W^fe, htPkrI % TPT, t4, 

fepft ^TT fe^TT 4, TTF fefe Ft 'FT'FFt, fe^^^Ffi#T-tfrFtf-<H7FFRFt, ^ T?WT'*11 
Rffe%fert y^^jt^if#t^>taii*iffi T^f^ r iTRT«p*i<ir^T^it' 5 ^T3fefe?tNR^U'Jn i f5tfeft3nf5w 
^IWfnl 4 F^fif ill'll I 

(ii) f^ *ft fa aft % *rm^r 4’ fa wli ft ^tt ffe*r ^ft Tsrrfet % *n*id A' irt Ffer Tj«fii4 % fa c* t-t %■ fei ^raff, $raif 

rt feft 4t w fe 3rftr»jfef ^ -aftn-RRfe FFf Ffer 1 

(iii) fert'5^t^%^mTCT^ff^ r ni 

Civ) ^F7% fell WFTRTfelff ^^RTRPjfef^ 

•srfc-ferefT ~4 ^ wf? it Fstj ^rfe m '^-t^t ftt ^qgu Tfer ; afo: 

(v) WTTrffenft^^ai 3 Rftf^feWR^f^iHtm^feTt3^'5^feaFf^-mvqm3rffe T nt^t h^I 
fvTTRT felfl 4" feft «rfe Fft Vfil l {fiS F1l4 % ffe y?Rfl FF? FPTT 1 

R^FTt^ aifeblO 'FT F>4Frft fa>4) Rjtfe FT feft faF it fer ^TTF FTt FiFIW WIT arwpftF^f 

E(<fKii ^ FT •3’^ ^ R°ndl 1^, FT fa>4l 'F^-nfa 0 *) °mHI0 ^T hkH 3fe(i<T3ifli <al<H +i*t»ni ^ FT 3TT^ Rb'fl fV41 FP^FTlt 

Tpg ^ arfeiift ft F>4fet feft ^ft FFFirft fftc FtFis^t it tspj ftft fr w<n % ■of ffsf Ft ft 
ffe FTFFTRt FFR #FI?Ff F>T FF WT1F Ft, FFit feft 3FF TPT1F 15TCT ffe FT( F*F ^ fer UTFTFF ft T>F*TT $1 

(2) Ht dTftrortt ^tt *> *far d 3T7% f-nft ^ rm ^ ^nr fa> m fiFnfciqM ^ sm^pr ^r!JTO 

^ ^ 1 ^tt 3 Tftra>rct ^tt ^h 4 ^rfl ^ ^°rawi tfr, tot TTifwft ^ 30 ^ ^ 31 few: w\fi f^fn 

^TTW ^TT f^rfa ^ ^% fHTJ ^TRff ^PT ^TTTI ^TT ^ 

3j3T f^q<q ^TTT % ^IT ^ftt fWft?T ^ ^ ''Uni ^TT ^r^TT ^FT ^T% 4 3fRR«f T^TT t ^TT *R14 % 

^ TF»rf^RT ^mrm 4 a?T^PT to i, ^ W^r ^rr wm $ \ 

1 ; —f^PFT%3PT^3PT^ ftrat 'SrftPT^ 3?®^^5t ^ u Fl HH^fl <ni^ l n TTHf ^ 

^PTT3ft wl^<, ^TT ^ 3TftPT> ^ I 

2 :—37f^T^ 3?«w ^4^1^ TWfRT % 4far ^FT ^r^HTVT ^ 3T^T«f ■OT^TT 

^K i^rft- ^Trrm^f X3^ 3=Pirft^nf »tpt T^sT?t ^xj; ^tt Tmtn iftm ^ "cnfr ^ %r Mt^TT ^r 'g^r 

ift’TT I 

27* ^T, 3T^T3frr +TOItT 

(1) 3fnnl Me*ci) T K pT^fMiad % ^“ f JJT *4ki 3TTTt 3 hR^ ,c h) t^f ^ T^T 

ft^Flt S ^cl ^tnT:— 

(^>) ^1%’5RTf^TRTH^ 3JT T ?T^IT 3^%TOfr"^TT'TO^7"gRI -aprfSfTf STq^T^RT 3PT^'^TFT^ ^TT’ t rft^TT 
% f^ft % ^TFT ^ T T^ "^TT ^T "4 ^TTfcr 3T^f ^T*-hIyT; 

(7ST) "5RT f^RWT "4 MlKl ^ ^JW^Ki ^T ^ *TO%T ^iPiC^ ^TT <5^rl^h SJ^l <HfSl<T ^TT Vlftcl Vl^l< 

W ^T 4tt ; 

(n) ^STO -PTO^T ITTOr 3?^^T^cPT "^T ^TT^RI 3Tf5fPT ^7T Mlfcr ^T '5FP=q H f% ; TTm 

C^) ’5KI ^ 3T5r^W^ 3ftr"3dill 'nn 3T^TI ^Tt TTlflTI 

^5PT ^ f^ff^PPT "4 ^c(Rc1 ^ ’y = f Wwjf "rfl'T R?0^ %“ H)<H f^rf^PTR °tfi ^Rff 

% ^ j-^w R^< u fl wwjfl 'Q& T u i vw f^rrort 37 ^^^ 377fepif ^tr ^3 “377 n/fr<si ^ ft^rlrr %* «rft ^tnt 

(2) 31 ^ % 37^ 3PT^ ^T, 3T^T TP^frf 

ft c K u I) ^ *3Rt yil I 

( 3 ) ^rfnwd ^t i j4 ■^iptor)'% ftprr ^ih^ ^ttr 4 rt hR^k % Rt>4) ^ 4 ^'j 

37^1 H M^, 3h^ 17 ^TT 37^ "4 ^T "?ft RfStH °tA J ll 'T 377^7 PlH^H °fA r lI I 




[ MFT III —ISM 4] MKn MIT TT?m : SRAMR?! 9 

MT 5 ^ SifaMirtt MT SKI RSjRT UilMM# # Tjrt hiki 'BFJt "■fllU'lt 9(s ^1 M?ti •."i"1-? 7 f : 

(Mi) fa#f)# e^fiPI #RIMfa? ^ITT’ MM 3TfMM#% 3#H«Mf<°ti MM# ; 

(13) fa# f4Mf# 1MT#frffaTMnrtt%MMM#MR4%MinTq 3 TMhT fan-MT^ I 

(4) MW3lfippifr 3RT^M#%###MS#Mifa-'^ , TMft'*iMnT ?f^ MTfa# Mlt fa # 3#? 3P# MTM rt MI 
3#*Tfa# Mffa*4H%MTn#3fai 1 ira#nT3faT iMlffa # #, fa3R 'flUfftl '^T'^r 10,000?. # aiffa# I 

mttj '?rer c r Miffa# Mft #fa mm stow mtmt mr# ## fa fa fa #r-fa : 

(Mi) fa^fa Mj 'Fn*T , '^t FjkHMiI faTMirtfa'RTM srffalR 1 ^ «H^PKiff, MT 

(is) ffatfafMMTfalfa MM# %nRMM #M#MR 3MMT#I 

(5) fa ll # y ift rw M faM fa# 7RM% MIM^ WT Slffaul fa# #MM ffWPT ■3TMT fa# fa?T%5m 
fa# falMfa SIMM! faMKfaMR^MTgTMiM R«ff%MTT, fa3fanTH#M3fam3TMMT3RMit fa # “JR# fa# faMRM 
5RTMTf##MT3#PTMifa#, 3Mnfa7TrtffaT%3Tj^fafa7T#ffa ,s e^MfM% rtfa faV-IK R## fawn fa MR% fa 
far MR RMRTT f | #^ ilfa ‘5RT W MT# lit 3R ffaRMT #* M ## % #ft # fafa MI Mlft fain fa #$ #, fafa MI# 

fat I 

28 . fac*uM#Tn## 

(1) ( 0 fa$ -aft l ?T{t STMMT M ifa l fl fa# ffa fafa #, ffaMiTfat MT fat faffa fa fa tfal Mlfa sfa M fa fan? 
Mi# M»t tnP^si Mi#T; far 

(ii) Miffa##?!# 3TMMTMR#mrt 3T#fa lMT3TM#fafafaffafait 'gqfa#fafal# Mfa f*fMI? MR'TffaRnfa faMiV* 
M# Mit #Ml fa#!: 

TMjfa# 3#4M#omTM>#MrttMTtl5M(l) MT15M (2) ^fafafaMifa fafaMTFMRfa ffai#MMT MR 5 ! % 
fan wf TnfaMirtt st^Ri t % faf 3 mtt ns uto fa nrro fa; 

(Mi) T$ 3#mT# 3TnMTMTrtfaafaffasfa^nWMiRn?t?TT^#nfafa (M#fl?TW) fa 3T#MTt# faMTSfafan; 

3T3*#lfann-RMRftt; #T 
(75) ' ^q i MR^ %%T^ SR 3fWR 11 

(2) Mft? fa# 3ifaMnft aitTMTMRfMlff^lMRft 1^ «ffal MRff# Ml'lfV+iR^f %, fMMT? faMl t MTMRint ifTM^R 
TRM M)t fJMHI '^fa Mil 'JM ^TTI 

29. ctwf arcrar fd^ ft Rtwi ? 3 tftreRft wm eh 4 ^ i ft 

(D g^ftlMi# 5RMIMTtfa# fa# MiP£lMftfa# TffaMT^i 3^?MT# M#% tc*R(ISTMT fa#lfa#M 3T#M#fa? 
fi R M R fa MIMII fl lt 3T M M1 -|JKM fa^ l 4 1| fl| f, 1TCW aTfaM#gRfMM1 fi^falT, faW# # mfhs # 'MMMTMTMTTFi, 
?# mmrm mr% Mif in^fa # ## nrfhsr mmt 3tmmt ## arsfa % rtm?, ‘^rtn w wfaM# % h#?i fan #, faffar ststmt 
faiMnrrtrti mtmt mtttjtti i 

M#f fa^3TMfa##MM#’1fa : fafa^3#rtRTMPITMnnTt,'3#fafaRT44#'w fafafae falff MMlfan 'Uln'il I 

(2) fa#SlfaMlrtt -331MMIMRfarttM?f "SM-fafaW (1) #«fafn faMIMTM^ ‘•JMTM?ffaM## MMfMfa4 

% ^GT#n#nt ^ TTTR# Mff ##fafaff # 3igi^ nqiTR fa#T # #4 m # fa MMT rt#'Mfa MMI Mft 3TMf»T OT^IMr 
% W4 MT#MITH, # 31 faMT m^ll I 

faMf>1?r# 3IMMT MRfa# # : 

(Mi) ## 3iMfaM» rtlTR ^"- T C R' l5 fl HT4T WI%; MMT 

(15) ^3nf#'#^faMT^n?ITif ;RMMTTfWinfaM#Mif3fa WM##f#rt%MTt#Trt MMMT W MMRTM 
5RI 3TM# 3TMRM MRMl4 # #J<3 MR ^IT % fa M? SjgfM STTMinT MIT ## M# RTMT MT % ffafa 

MfalTMMVM 3# WR faMT MMI Mil 
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(3) (PT) 3TPPI P)4p41 14w«H 37PPT OilV-IH 38 3 dRp-iPafl 3EPfoTTf WfTPPPfaE^PEtlPT 3ET7PS PEt 

14m *171 Jiini t TTPPT =fi)^ 0,^11 3TP7IP °7>7ni t ^pIttsJP PTf ? -7*7>i7l 4’*7 n 4 14)771 ^Ri°m , nf7T?>1ini 7) p;S i PT 4, 3TPPT ^fpr^T fiti+fl 

Pp4 ^ 7TPP T73TTT t 37«TBTT 3 pT $ STEPPE) 3TPPT ^ : 'Pt ^RT pR P^ 3TPPt ^ PJ^T 1J3TT %, S7T #1 P PUPPET! PP PP 
sffim tjp arfpppft arppr ppfpifl P7 PepsIpt i 

(73) ftTTT 3TPPT 3EP imftP 37T% %T ^1% ^T 37PPT TtfPT PTp Pit P?1 PEES P 3TfP7lfPP P.1 PTTpp) PPT 

37fp7lp7p P7 IPPlPH 38 PP ^ -3T5fI Tfl^PSf ttPT1 

(4) p^pptpfPppT) 3T«m peHitIppPewm •?p-fPf4pp( 3 ) %3e%trpP'Ipettpm t ppt * p i p 1 ap sk i 771 % 

pIiitH 1 *! 37PEP *t>7 for PTPTt PPT 3TfPP7E) 37PPT 0 n4 , ni(l P5t ^**HT^4' 5 t> ^“Kf mi 14*71 *11711 %, PP a4 TTPT4" «75I?1 14) *71 PTT^Pl I 

( 5 ) PST fpEl) 3TfPPP7) 3TPPT PeHe) Pi) 3EJpfWp 7$^t ftip fppT t 3TPPT P7TPP TPt’fP 4 Jufw 7TPP PPT lgzz\ 
P7 7S4 PP c tiK ,J i Pvt ^ 3TPP1 ^sil 4 ) PEtP %PPTP ft(wn $lii 3TPPT PP’Jjf) 14)70 hRhmi ’t 3 i^^i u i t¥ 1*174^ 14) *71 'Hill 
t, fPPm 22 ’tpppp Mt pu^tiE), ppt PiEjfpfapp % ppIstp 4r ffrp arfpppTt3TPPTP)4piHpft7j^p)"pT fppt srjpfapp s)pt 

*7111 ’*111),*II 3TPPT ^771 hihctii if), f'lTV 7 ! ^ «ii5< 3|'*i*P aif^ih <>ohi ^3TT *7111 'Hm, , ll I 

30. <M41Pd^ MFTt44 <TOT 

3f?I^ ift 3 iPh'?i|' 0 37®1^T =t>4l!fl0 < 1 * 11 )Ri "4 3TSTSTT tivnilRi^ h^4i ^ <7Rt**! w ^ MFT icT <f)*ii 38*4^1 i*K Rncii 

HR.4^ R>1WI 31«P4T -5RT RtitTl T«TpfRT 3T«PiT fqm4) fl»bl i l % %^r4 ^n«( ’Tpf tl^ T ll I 

31. 4)1 +7«^**7 «n4 f Ulllld 37lf^^f ^ll J l 4)4 M7 yfd4tj 

(1) ^ -oft ^W^pT-Jh 3Tfi#nET, 1947 ^f f^ 7 TT(3T^%3T^IK“«p4«H<"- : T^ 

(^ ^4^1^41 # arfti( 1 * 7*7 ar*i ^ <ti4*7*K %, ^ 14i41 ** h 4®i 1^4 441 14)4) 

M?|4m TPI1P1F1 wf 3J*P1T wiw *ni it’ll 37«nr Wfll) ’3E , P1T 1W 3RE1T 3T1W ^ "3114 ^ 

4«I1C ttm I 

(73) ?*7) ^) 14)41 e *)4 1 Hl7l ^>t 4*11 J(lfll 37®T^I 37Hl1 4 i HI ^llT^ 774R1H 14)41 *71*77*1 % *i r 7*14f 14)41 !71 ^f)I 3TT3ET 
anerar Rp 4) -4’ 3«pym, f4)4t ainro %4) ftun^, ar*^ anpt'nitq ^ 

i 

(.2) ’Pit Sp^pft, ^l)'3E Tnc 3T*n; Ifc; TT «7Tim 1^1 4 47 t 4 ’PTTTT t ^fr Bi 4^7T 7 fm 1 73 "apkiH” *TTTt'S31' > Tir T P; 
im "t ^ 4 Hi 4Fwi \Ti \tp wpi ■ara nw■sp’f^nfr '37«p4r "tc ’ll: wihimh ^ ^ ■9u4 377 m t4tt i 

(3 ) Tprt *t)4 -jsiTT 14)7-11 i)7ll 7T7*P *PT 71^747 itfl «i4*u aisPTT *7ii 7,^‘P t3T77% 1 117il'4(V*lT HTTP m\ TJ^thii T3^ 

aT73^<1T^ftlff%ir^I^7FR'iiT4' J lTF17ml T 77F4 fTW 4:4441 %T, 77l4 nr44) 1 s( 7 7 T *'-n i Tkt 37«7T 37*171*4 ffT^IT4l yRlT'M tf I 

3 ; 

(1) 41 arftmfl CHaren ■ei.tNlo w*7 4Tf4p!PKl )pl T4 %frr fsfrrfr ^TpPT, 7lfl7f4■qT7TTftw41 'STO anilfill 

14.7T 3fm 4; IflT^fTfPl $ TPW itf ITU I 

( 2 ) ^n i n^ , i-f4P77T’T (i) 4) 3EFf?iarg 1 ^^tl'7?i^ 4)aTftppr^l37 «p?t tp4^k) ffTn^ 4)^0^ tr^pe 

<#, TFq 7774,17 ^ip ^ft 41ft ’ll ■feTfl 47r4 ’Pt aiT^l-srn ’flH '=Pp r TI I 

*77^'W 37H*W1 f=p4t vfT^qT TlHrMpTan ^ WpTtf KEPI 

3 3. <f5i aiftrantl awrar ^nfwfl 7 ^ tprir # ^mfsfnr 

(1) PPlt 4t 3TffeWvTft 3T«rar 7>'4-4l(l 7TOE 3Tf4*PI7l TPftPPTTl 'Tfl ^ tpj^t ^ 1%EP ^ 'fapit 3lfMp7 

741^ 1 7 PPT ’P^’P *P PPFm E7l«hK Ptf ^P*7P 'PI 3Tl4 7F7PT ^ "PT ^ fp^fl 3T^7 arftraiTl 3TPPT P)4 mk1 ^ 7EPET "4 
T817tf^f^71ip’7TTP^3P3tlH-4 *PP7tfT4PT : 

pt^ts tp P44pp fprfl 4)^4' fp^iRpfipppi ETP^Ptf tlPT :— 

(ip) -ttIwrI 3TPPaPElT4T7f-qT-^%3^f4pft3TRlPP7l3TS4PT'!p4’PRlpft TlPlPf^Rl PT 'PPEfl'tft’t 3PTO7P7 
PlpTO’^RI'tpTPT'tl't ^pfl 4tP)(l7Jllf ptPt'37T^P W^HUPi 37l4)fa|fl ppfpi ^^ Rpjft 3fl7 37%TPTftpl 
5Pf14 pp fppit 'pp4ipi; aitr 

(73) ^4) 37f4ppftpf 31*lPt *+>4*71(441 % 4*7 gKI 37l4irHn 77l r 7K u l P*P PET 734 *71711 TEPT7 741*7)17 PJTPT I 
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(II)(H>) H5t^ Ht hThhPTT 3TH5T H^fHTft ^H> %fHiTTt arfHHPTt 3THHT ft HT TJTH3T HT ^H3 HHIH STrRPC 

an%jn^'-q^iCT tpsI h: ht»; "rpf h^ttt: 

(T5) H^^3TfHHpfr3T*THIHP4HRlf f lRfr^t5HI^aTf»THP^aTHHrH4HRl^HcHPT%%q 1%#" T «HH HI Tk? 

HPP arfHHIFT HTHHT HPTHTTt Tp dvid affHtWH H> f%tr H^HT HHH H# Hft’T! I 
34.3^JT3R 

^ 4 3#THTTlHHHT^HTflfHT^3T#Tar?%WHHHf^HTa#'%HTt^ 37H%^^WT%1^ fHr# H^T 

9PfHH>T&HT 3FHHiFTl'!iH’HH?ff 37PHCH1 HkHFl' WH?%HPTPHH ■a^HTI 

35. ^T 

H5t$ Hi HlfHHPTt 3T«rHI HH<rrH H*PT HlfWTT HP'-jH sTJHfHH> fHPTiHlft HT SPfi.vH* WW7H <wPTjffc% HT^Hf T? 

H5ti ftfa HHPt HI HHPT HT H*?I H" t-tj -if 74^ 3^ ^ ^ <=r M H THH Hv '?T(fH"T H£T Hn™ ^n^?, FTOW *HlH>K HFf 

HTTHT HI HHTT HFT HTHHI I 

36. 

3T?HHPTl 35HHT Hpfcrr 

(Hi) fHH fHPTf 8}H H fHHTTHHHl-'f^tTl, HdHr H!HH r ' ; tH, 3ftH*TTrsqf (fHl H» 3PH HHT*if ^TTHfHH 

(rTP^tHiTTl Hi HT-p HP '3\r<% W HTkTT; 

(73) oTHHl'^l%T?rer ; Tf^ HT^F%H, afkH HHT 3THT ^ 

H^faft %HTrTHHFt; 

(H) 77TH#PH T«Ht HT HTHH? HH, aftHH 3THHT -HFH THTSsjf oRT HPHFT TV WV% 

(H) H?t HT H fovfft Hl^riH) THcT HT 'SHItHH H^f #TT I 

W^tTFTtrr: 

S'HfTHH%HHp5R%%^ '*Hl^HrfHHT'ssTR 1 ’ ^fi^TTH^ 417H1H HT HftHT (frq^ " HHH, HT^T^ 

HPPHH7-HH7H“rHP%HTHf %HTH^RTHR%HP HjqfbHFHTt, n ?f T ;-•■*' nfH$Ht HJ5TH7HTTH 

37. #H 3^f H 

H^ HfHHPfr 3THHT H)4 hi 0 HH*f 7HPT HT fH># Hf^rfi % THH *?|H “?,'rHhp r HP HPf fTH H5T HhH! I 
■PT^tH)TOT: 

W 1VHHH % HHTHH % %P ‘ ‘ 3HTi’«H ’ ’ H HTHHTff: 3THH) HTFc'^: ^ oTHTTSHIh HiT^Hi' WfH«H f, #4 — 

(H^) hittHw -PH?[ 3?h[ HW 
(T5) •4iH^RrHHHPT3THHT3T3TtH 
(H) #1 -TfHcl H^Pw-qi 
(H) H5^ HHcTk-i yiT?(H f^HPTI, 3THHT 

(^sr) H5t^ 3Tqi^4lH ^ll(ir<H, Hina*' 3THHT^-Hlf&3T#THf4H HP 3HHTHI 

38. wftrrar 

w 3T«PH % 1 J^Hcff fnfHHHf % t JHtTT? % ^HT, apfHHPTT 3THHT »"^H!fr IH fHfHHHl H.T 3crTHH flRT^n t 

STf^cTHI HTHHT f¥wiHT H?rfpT t 3THHT IfHi % % f^ 5lPlH)< 3THHT 1H% 3T^?Tf % yRl^d HTTP? t 3THH1 

H^IITTH HHHP HPHHRHt t HHHTHv«PHK%f^HP4%f^r%Tlt. ^‘^f^T^HT SlsiHT arfH^HP hH1#IT! 

I. arfuHnft 

(i) f^HTHHHT ; 

(il) HHHlHHmTTf^HTT%H%H^feHTT?HrWHT ; 

(iii) H^PHfn TtHTWFT ; 



(i) M T T%"'fiTTW 3fa q?t flarrf^WfH^I’jn^s^ramcl: 3^^^aqqqr^^3T^WTk' 

(n "• ma gqR -qTq^k qqft 3 t«t=!t wr-qrq 3 f¥*er ; 
via 'i sri%*r4 ##r^r, 

(iv) kqtkqBrfgrn), q*) M?qrfqqtaq%3q?TTkft ,• 

u) q^gfqi 

wtew. 

fqtqfafem -<*) qq fqrm % k qnfgi qft q>rfk k‘ q^f ttri qnqqr: 

-1) fqwit gf’qqn qst qg qq q* faqfqq qra? % agjqrc, froq* wq^pfons), fwTfkTfqqi'nq^qTqTtenqraqqg 
qr! q m?” irq gr oFfggr kqq^foq) qrt Ttq> ; 

o<) hi ??% g gqpq <£ s^tr qr fM* yrfgq.TO' % %r k) qqq~qR k qwftq qr i)qq qrrqt ; 

m) fqjtft- sffeqjiTT «fit -yeqcu kg srqqr q^ ffqrr q*- fqgg qgq % Ikrq qra gw t, wqpgq qq*hK ®rqqr 
qkqtqqtqr, TF5qg% qq«k' fq^f^qn^%qr^1^g%f^'^^rqtrqqiqi^iq,; 

Uv j q^nrfii -* q^ftrqq arq^i ggerr s^rrafro' afaqrai! % feqrgqkrar % ^i qg% *kf wif % foq fq^ft 
arfqqjRt qft q#^?% qq kw ^qquqfqg qgqi; 

(\) iHqTqq^wqrTO^^qqqqq^f^sTfqqqftqq^qOT^f^^^qTq^qo^M^qf^qwn 
% qiq, gk qg ^53^ gg *n qq % argkq qg^n wq, qr gq gqrafqqr qrrrnf k qft gq% aqqm k arqgfqg ff; 

ivi) %#3rf%pqfrqq,x^fq^^w^sqTq^q?qft#^ftq%'^H'qt3t?f'Sf'3gqq1q5fqq^RtqrafqT%ftqftqktiqfq 
%fqqigqrfgqqt qr grckr % spjgq gg% fw& qteqr q? g* a<qiq<R‘ 

(vii) q^stfqw qk ^’'rjfqq qr ^nqr^3g f q) ggsfr qqqq k* q<qiq<H 

(via) cqfv«« , -r .* Tqrf*q * 

< ■*'. iar<: ^ < f =^%3f?rnq%3T5qmaq^^gf^qq1q^3rfqqn^q^qqr3Tqfq%gqrqT^q!FrqT, 
tsrrqsf' < tq ^y r faqr gar qr qr qqqft fq-^Ew qft gqf % si^g g 3q$ q%^, 

( T3 ) feqfr g%<3 qT qrm % wfq fqq,qq %gt arfqqqd qft, gfqqr qr qgg sFjgu ; a^r 

,n) T7Z?; %; mpt % -*xq q': 

■g’-'-fq^- f? - -w^ <a’s 1 %3w--*rcr S u) ^ (in)qfiRRte ^41 ^^^qjjqgqqt, gqfqqarftiqjRt 
> - x ~ ,. " to? g ^fqq fqi^qiitii) isf^ifqft RjPil^te sRfq^amfq arqqi arqfqqi) wt 

'■- ' - ^ ~> ■ -v^ qq i^fera «RR TP^t q>i anqgr fqqi qn^ni a^aifqqqrt^Rrq^cif^Ti'qT^ sr'^rqiqqTqqT 

,’+•*.' f v ’-, =* ^ qir^ gapr srfltwt ^rt f^gn: fei qnrmr: 

^r-F w^qfqf^q^qsrq^cmi^qiTq^ wr a#wft%^qrqR%qqqf M ^q^ R;q i ^ lOTnaftr 

^‘Vn w, g »;i ku % qK qqn qqt sq??i qrfer fw “'migir sftr grq ^r qt giqqt 1%g^ fqr^g% qra 

- r ^q ^q-qF -jq^qr q qT^ 3Tp- <qqqr % fgt! qqfqT STWC Ty • 

qg^ q? *ft H q^ w=r qqr^ q^ j ww ii qff t qfij: 

vi) ^qqm#qqfqq)>,.qRfg4qt^qnwt,^fq^fqgq3?qqrwgi»Ttqq^cgir^qqw^q^f^reraTt;^ 

tu) #^%3#iqq^q^q-Tpq fqrgq ^ wqR3^^q^rqK%%^fqH%qT^^g%qTt 

^fq^i'qqit; ark 

(m) 3rfqq>n)%gq^qq- 37^11 gqiaqqtf?g%3FR ^qrk' arqqqlqq^qq^f'k (rq1qirrqg%qTt 1 
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a 

(*fi) Tfte' 4h4MI! 

(i) R^l ; 

(«) 3lRl«pi n,T)ii ^nt; 

(iii) 6#t43^3#%ffTO%inTfiS# OTTI 

(H) 

(i) ^rr; 

(ii) (iffeqf) ^ 3SHI; 

(iii) farefa Mtff ^ UPm £ 7?TnT; 

(iv) ’iiH'^i$ 7 ft 2 *n?^tarflT«t>qH apTfaTwaT'T^ 

(vi) «TC9l«Pft: 

Wiinfa^frTrensrcfr w faRat i^f vi i w nafa: 
i( m q >i i antyr ffrifigyr anfr? -ra auftreift ^ ffo frr fcrrr Mifm ^fa *n -anqm sfa •aim ^ ^ amyfl fanA %- ro fr t hh amh 
3T«^n smihf tst^ot ^ 3 % afa; 3 tt*tt t-w ^ %: fair to : 

^ *ft ft? ^ itf aiwwii #, ^ 

(i) irit -Rirof -% ifc qv 5 re r ( 'ft yft ^nimt, fa ai’TO *h 3^ j H mrft Tsf Term t; 

(ii) ^% aft'.r«FTftw°iwait Hlfew 'XiO t P*wA*^ «h^i-4h affc^ ^jhhk% fan (W^ ^yfa npz %■qft 

^f W’TWrt; aft* 

(iii) arftmft ft *mraft ftrtftn % anrft 3nrft aM ftfa ift^i ft *ftfau fanftt 1 

39. 'oft i>*ff ^arfftr^FT 

W^ 1 5nfwt^RITOTIW^W7nt: 

(? r ) nf^ftnwi sttotc nr aftft<+)iO ^*f<fl vfaifl <i u s wimi^!ht%, -<<i4i(!i*< wrarft^r xiimih< 4"^f ftraiift 

mrf ; 3T«TCT 

( 39 ) w affimft amr q>*faifl qft anqrrfft^gnftnftftfttnTfwnnrft; arqm 
(n) warf^^3T«r^ w*f^ii0 1 T!TRTt'T^nt;3T«rai 

("ST) w faft 3RT isppm ft 3T^ aT^4STfa «JT; 3T«TCT 

(w) w 38 % aftpfrt fftqffftt Mfihm T ira s r wit <jfa<i ^ ®i«i8ift4h ^ «n: 

' t T7 % fafaqq 38 artaiT ^1 wfV^FT ^ f^n '^tt 3ron % ^ 7W f^> ^3n ^1 Rif^Pi ^ sfrr^r^ 

% TRtff ’TFi T33TT ^TKTT't I 

40. ^ifeT 3^ frl^ VlfWri ^iT UrCTRTfjR 

38 % ararfn Tstra ijftRqT ^iPw atfta an^r ^ wi arftwrft 'sra %3TT aiflwrft ^ ^ 

^ a^r ^Nvfl % -rw^ ^ fMt arf^rft ^ ' sw qr q j ft m ^ -amfr % : 

^^%WT3rftj^, ^tar^T^rwiaff ^Rifa^w mamj,3rffci«w(\*Jf 3rf^T, ifar 

^ efil^Sw l 

41 . WRRT^rt^r 

FT^rPppff^qfifn ^ft~WMH^g%^arftrord w^T3?iaTfaqirftaft3 <h4^ i (l f»^l ^1 

3■yNftrifl wr^amrf^tafli^if%ai^iraPwm»r^^rrftt 3fnar«w^ tft 1W aff3^ 
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^ ^ w 4, «tk*w ft&r 4 toi t fa ot4et 

3rftren4 afo: yt fai O 4 Hf 4r 44v4 wr sifaKrft gfa^ffcOTfalf % ffax otf% mi; amfa ~qr -h i hi^n ^ qfl^rcrnl $fo 

fa4OT40%afafnfa^^^7Tfar3fa3rfa7jT ( 3tftm OT^T% 3IWWM, 3TfaOTl % W4 fait I 

42. wamfiRmt 

VT ftfapff 4TTp+CTfa4t^T?T %fat^ 4t, ffa#lfatfOT4EOT£faWfa3?TfaOTTET'^tfa^3lf4OTt3T«E!T 

>i4-fa) yg H ffa n fa ^Tfaft OTTOTTfr, 3T«fa: 

(i) w snfa otett f fa ^ arfafat stoti Ei4fat srjqrcrcffa anffari tott t -eott oteiRw 
4><;Mk faET% ■3T K T e fT."fllfl Hi<lH ^^ifa3fR OTFF4 OT o'hRwmT ^tt I WI?i '3?t aiFT^EfilTT cl 1 !) 41 ^f°h % 3i[4'fi|'0 
gTOTTifa’fafaf f, atmT^sfa, 3?ew4tOT4, fafa'^fa*4fa^^jfaiTOT^OT4fat^^E^Ttt, 
OTt4f *41 far fafar we wj4 3T«rar fafar frafan anfar steei ott t^ei fafarw ffarciT arsw sEprfaT fa 
fa4NtWE*fatf; 

(ii) fa; w^ fa faiti et faEK Efa % ef;, we sriffaitf fape t fafafajiff otetteWeeI % faro sEpirafafi 

*bi{ql1 ®5faW5lOT l J ,l 'i'Hi 1HC1I «Hflll%, W ^-sOm tnfani 3TTfal3T*^I J,4 3TW5nfafiT , r fa fa 3TWj{^^EEE 

4'EOT-OT*I''Effafa^, faOTHfafafa^faEftfa: far EEifll % Rt! *Hhi 44ffa fafafa 3F4E1 Ei4^l(l % [fa-K 
3I3?TRTpPB °t>4EI$ °t>I ini'll Min?T I 

(iii) fa^fafaTEfaw3Trfara8*iw4CT3TW3nffaE^, fafafrErawfa faOTETfaEKE>fa%Ep;,'EOTfafafat 
fa OT t fa faffffa E^ffat % ftRsC 3PJ?TTEffa TICKET 7IW fa w4t "Efffa *K ifalOT % OTfi^fiT faE 
famfal WE 3TT^RT SHOT 7E fafaE %[ fafaf Eflfan 3tlfar STO Elffa fafa fafa fa 4F4t W TTfat Y I 

(iv) fa*r arffafa ami ft4ti wr fafafa fa 3 ^ farn far *rt ffa£ eot fafafat wfa ot %far* fafar 

+ifl4nfii 3ii4l j i 44 t tt Pt> 4 m i >h4'i 37EET i0 h(" t") ^^i*i <hi EPrrt % Rim. R*EE Imimi *^t e^tt^ 

RtRl'MH 38 % srcpfa 3P4ET'^5'('f) WTT1. ^T‘fTtr^TT% 3T«HTTr^(1f) T EWt4i? 1I STTEtn^ 

tie et ■ftwir 4 e4 % ■’stc E^Et 'jtReeuI Rnfa I 

W«#r+<ur: 

■3F?nf 3TRTOT4 3TOTT 4)4q(4 W45l4f EiTT^OTTT 5 3H4f*H VTCmK Pf^K^I arffclRlOT, 1988^1^11113,14,15 

16 4 iRMiRid 3OTTrf44> ^f>i 4 j| 4 Rt>4i % 3 Tmmi , 3e 4 ^ j,l4n 3 i4Dh 4i Ri«< 4*14 'w*! 4 bet^ 3T f 4Ei 3Tjf4fl 

3TOTT ot 41 VlRw4f '45T OTt 7 !f^ETT 3W4I ?lfOTil 41T OTPt ^ fOTT^ I 

43. tn M*t&R 4T uRl*t«!I 

*Jii^i 4 t umI^h 4j, ^iRj^mO 3?*iEr m>4mi4 hiRwiO rH ^i^*iRi 4> 14rt rrIRt r4 ^pe*it r4tti i 

44. 4^lf4gfrT 4?^R3I^TRlf4^^T4n^ 

(i) 'BTF^WRt '3 T p -T^T ^ W^TR % ^l04 ^ ^ 1^rR% 3iffe(^Rfni ^ '3TTJ yl 1 ^ T$ % 3Vl 

^ 3TT^ % MwKI tft 'Tfl’O T^St 4 ’7T t PT RFTNT "V><^ TT*TT <3^4) 4*1 4 4RTH ^TT^lt % HlRa T?t% 7RT7 

faftreircfh^PT"4 Rni ^mni I ^TT PidP^fl ^f4<t>l^l 3T«T^T^4^11^ ^f^iqRfcfl ^ (ll4<a ^ 4^ ^I c tf4% Rrl^ ft»4t ’J^TKT *7% 
% iffm i 

(ii) 37* ! T 0 fT ^4^I<1 14TfTW ^ niJlo 4^1 ^ *141 "RRT 

-m?l\ ’-RR^ ^^jW'RpW^l(qi5[ ^^cfl ^ ’^T ^ ®TT '*\^ n=ti f4> 'RRRT ^f?ff ^ RT ^Tf^TT 

’Ti^f ^i<TT^ I '^TfV^hiO 37^1 c n4'4Hl ^(4^1*4^11 ^liO^a % ®ii^ 4n^1 >7 % himT r i4T ,5 h\ l ii I ^4qii% *pT 

lfl4 , 37f?i + i 3ii^?l ^7 hiR?i ^ cT®h q?5 4qiPi^fxi ^fP7^7 RTH ^7Rl 1 ^ 4t ^41 ^tRTR t^TFT , 3T t 7%^P7^7Rft "4tT^fT 

%l 

f q ^^ TU l : 

faiHrf^TiK % wftWT RTF7FR f4*J% WH, ^T^IRrfw % ^JTT TTt4 <4R 77W 

Mlf^qilO ERT 3TT^T % ^lU^T $44 n°ti ft[^ ^ll4 I "^TTMt W ~^Rt "^RRT l?Tftiq>l4 % 3lRlR 37T^?T % 'BT^RR 
TFtRTI 






[VFlIII—T5TO4] 


HTOT ^ Trim ; 3WITO 


15 


45. 1*T^R 

ftj?ft ■SlftTOlfl 3?qqi 4?t TTCiR yifVwfl 5RT ftciftfl ftRT ^11 «°nfll % I ^ Ptci<n-i % "cfl'^PT, 3?«I^T 

'fl'taid 4)^ fttj 7 Ttr 3TJWIT ■J'JIKI ^ ifpTT : 

1. sifosErft^nm^— 

(i) hc(?I oli htO"^ *pr *fti ^>T 1/3 ^it 3Tft*t>i(l ftOT*PT^ <51 *JT >*114 ft>41 41 w°tiH 
^Tftl 

(ii) ^ ^ 3Rfa%ftP3; :— 

(^>) *ift '>ii , *i 3fa> sj4.i f^^rnft^T <*>h ^ '41 >»ikO ■s^i *ipi ^TH1/2 ^it siftwifl Pieioi'i nidm ^ hsc! 

(7S) *tft fli-q ft)4t *>»i^O ^•til &u,i '^iicTl 7Tt SimcI nil *icft "% Rrl l ja ^ni ^iT 1/3 3^ Pni*n 
SRfa^TI/2 I 

(isr)^ 

pKn^i *t0 'Ji c tr , 4% Riy, Pi<14 WTr«lT 3T^T'ill) °r> 1 fiwW 'ii §>1, 'IT Pti o u 4 

(■®fr) (i)3?li (ii) ^ftf¥^t3^^T^^^3T«rtT 'rcwircr 

WIT: 

2 . '*4^rft'$>'*TTMel *f— 

(^) TJjFT^TPT 

(i) ftsfa , r^ T i5ii)Tffa'nfft^'iw i ^^i/3^^i4'4^fti?fa , T'3>tTTrffa3t'^''t!r^^T5T t iT'^T&'WftiTft , ft 

(ii) *rc;^3rs[fa%%i*— 

(^>) *nfi^ 'Jil'q ifo filll ft*ii*Ift V'H'*iicfl%Tlt w *^jS1 ^qi^»T 1/2^it 46 *h4 ,i ii0 Picfti^ (ilCl<sT) 
^T6T*ITI 

(w) I't% 4m 4ft ft’Mi'fiH >Jii% +inTiw 31*^14<i% (Vi4i wftPin^c^tf) % | ^k u i ^ 

■'nrf'ji 1 

W ifcft TT*Nt ^ M2 ^ tjtPw Tnfftr^ ^-. -qM 3T«rcr fteftr% ^*rf %w«ftw3 

6t, 3?R -jq fTwr^f, «h"4-^id steroi 4p|4ifl%ft : Rfr yftftD4% «w<ui qiff tj^, 

TftnT 1 

(T5t) M 

Pici*n 3T4fa' itiI ^Rl MTITTT*TT ^1*^ 'itil ^T ®(i gC( ^PT^til ft? 

T3PJ5 (^7) %-OT-^J5 ( 1 ) 3?fT (ii) (4?) t|[ p!|ftft « e t ^ 3?«TO 

WTPTT W^I: 

T r^i'*nr ftmj^ ijwii m%^>i ^kih i >RT T iR' ; nff'Ft T Tr ; >RTP?r ft?^f?i 

3TRR^FT 4|«(U||-T^f^t ftr^fti^T3p^(TpJPTTT, : 

■^i ^ afk ft? ^tft ft mV 5 ! amfti % t?rpt i&i 4)4^1^ spfti ^fr 

Tf) Wnt Wflff ft*IT 'JllK. l lll 

46. *1 sraftiafft *1 Pwmui 

WfR Mlftwil), ~^S wrft ■WT*! ^ 31T7R ^ ft^?t ^ +TO1I % ft? Sfrfvwt tf4«(l<l ■«£[ T pTRI 3fk ^Ff 3T3[fa, ftpft 

46 Puilftn *11, % Rr( MRcif^^t, "^t ■3+i’l P)ci4 , 13b [^ti^ SJI 1 ?! ft>Mi ^IMi, Jh 414 %?•sftr^RT ^JRIH ftv l II a ii'^ , ii '41 niff ft? 

WiFi wif4 t txfl 3F^r*n Pi'A-m firti !),*ii *iiii i *iiil i?I ftv^i ’^ii'jtii ftpft? uMw "*n ^ ^ini h% 

TnwJcft4iwi 61 hi “q^ni i 'OT 3Rftt fti«^) ^hb ^ ^ftroO ■qr <t)4^i(l ftti«i ,; ii#T%, ■pp^i Pft?r 

'4Tft?ni'ni ^ ■fcrsif ^ «ugi«i ^^ft*n t ftt ift i 
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47. 

vi) % 3RFfll Wf ■3IT^7I%f^5 -il'Ac-l W ^Tt 

fluff ^1 VlPf«hR«t» TT ^ TTHlfar f I 

(ii) fl*RT3TT^yr%fllTO3Tff^r^ ^ff7TTfk[^45 flrr%'ffTR% 48 $ 

Tnflroift % w snfor ■5R5?r -amEft i arM^ intomfl arfor ^ flnirc afa arflpn^ra: 6 anfli % Mflrc '3*r*p;r 
^1^1 'Ami I 

48. 3Ftofannftra>rft 

srftw: 

(i) % Tft ^llH'fl ■®TWT tjt Pl?[vi«tff Tlfafil FTOFT Hlfawfl $ I 

(n) WTwfwfltI 

49. 31»flM 40 3lff^T 

ytff«h'%%ti PinfaRafl arffsiraf w wi flf^n wpn: 

(*>) fl‘* toi^ nyftafo an r qyraftre t R t) yw 

iffffh 

(TS) Yt#ffl 

(*!) wff ®rff%w wn fqfliR{<y sY'ft i 

(*i) w wiflwMfl ^ w>[ wwfffMw^frff w!wpfti 

wwrv 

^dR3flr»j^ 

50. <*>*! wl^rt illi qVii 

ipr flrf»TO*ff% TJTWff % 3T«9 #r ^7R afa Mff fa# SlftroiA -qi xpftnfl *|ff ^rfT% ^53TKT £ #t affr SPfff’F ^T#) 

srflpT wt fli^i ■ 3 c ki *15!^ tA ’n^ ^tt % fM^ 7 . iffff 1 

51. WNlftd 451 Wt 

(i) iff flFTft 3TflFFlfl ITT *F*faTfi ^T1PTRT tfllft % fllH afR vff ^5T #1T ‘W?! iff WPTTI 

(ii) «Hfli«l , ll 'qft y4l>fl 

iff 'Jii^'i I 

(iii) ^3TflTOff 7 TT 7 E4wff% 7 Tm^ff'ftra^'^WW^%'friFl 7 ^^^f : tt, % 7 T3?R'Tff 7 IT^%3T r T^flrT'^TFTT 1 TT 

iftwijff i 

52. 

flp# fl'"TO ^ ^ ^ ITT^ 3F*fa % ^IT iffff ^ ^PPjfeiff^JJTTSWt: 

^ flf> arf^rft -qi ^rrtfarff Tfr^j’iT iff% wfflfa'* drifter % wft tc *tff w?ff tiiOo ^ 

«n?ftn Tfrtnr fan h<I*H ^RF^f i 

arwiravi 

^ft3ftr «»i4iW oiq»r<w«r 

53. U*K 

faftlV*ff % HFroWf % 3p3?tf^ aqffepTTTTt ^IT <^4fll(l fWW^RT WT ' c m #TT :— 

(T) 3TTOft*reTTg^l 

(is) 

(•n) 
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(*0 3IWI^ 

(■*) f^T 3fn f*7N 

00 

54. 

WT Mlftre>lfl*BtFfnh 

55. ^ *H1 *7^ d«U ^.ifl ''TT'n^ 3lftjg)Ttt RT *1 giMW ^714 gft'SlPtff 

(1) r>i 3ir4 B bi ; (%RR■*(T^rar '-ft +wni J i'■ sir il^i^•aiPiqi4ni slnl 41 «.-?! y«tii<7vt^<41 ti’HRI 

tfH’l Rt -stl <n<^ ^>1 HURT '9Tfa<*ii<l % HW ^JlftjRT ^ i 

( 2 ) ^^' 3 f^TFT^^rpt T n:^^t '9i'T^'Rfa4i'T(t'Rr^^iO'^'R«R uifaw(l RtTR^iwi'^'R^ 

t: 

ski ywrereFfeg 

f 6 f>H"T^■qrorfon^iT5T<i 'O Hl^ 4>l Hrt ^l J ii I 

56. 

^^ T TqT3rftp^'m'!!j>4^Tff,-sro wfaw^faTfai sfrjtifH 3T3fcinunftfaRiT wfI, 

RTTO 3TTTRIT UIFT RF TR "3n% 'll ' < j4 ^ 1 K 1 RTI 

57. 

Pfl'faHItft’l 3rttwrtt RT tb^RRI Rtf Rjtf ^ R3JTcfft | 

58. 31l5lfm<+i T$ 

(1) ^iftreaft ri Rrf ^ i d tt » ? % $ r4 4i ^ q flfri fa rel ri 1 2 rf 4 ffow ^1 arrOwy ^ ireft t • 

RIRJ RF ~^> RR4f RR f?R 3lfRR> R?t dii^R-H**) dCf Fit RTt RR>41 ^; dfa. 

RTRJ RF 3?lT fa-^fl TJgt % RTO 3RWW RRl falf #1 {famT R?TFR1FT^ R^f Rt5T RTI 37 TT fa TJRi RR ^i 3T^qft«rfll 
RFT +1 TJ: fal^ 3lftPFFl'3Tni| 

(2) falftaqftflFlftRt Rrfalft Rfr ' S R g ft l fa %RRR M^ R^TfclR aW.faltE 3RTOT7T^Ip!RRfaRFft RT7R% 
RRT % ftUt ^ fad R>1 Rl "& 'HHI^Hirn<+>" 3RRR RT *Rfal4 f14 I 

(3) (Rl) STfaERf^RFfa^’ farfl^i^P^T'epf'^RTfa'&RTRT?f 'RFFfRRRTJ’jt 3TRT^ r 4 4'^RTft "3 3n4 RT 

41% 'aits f 1 Rmpfl i 

(Rt) r.4r i ( I %rrr= 1 %faal %%"Si r 44f' ^ t A 5 Ri rf7 ^ M3n«RfrqR;•ggt^ ^qfor4 ?h 41 mil 
f^'Hi ^1TIRFFT^ IRF *Jl*iiO fa^FTR 60 "4 f^RliUfl Hl^ 4l*iKriff^TRtTt % 3|fil(<'t | n fT'FI I 

(4) an frfw E ^rt 3 m4*w TPT- fa ft ppr (3 )(^f) 4wfintfcr^)Wm'62 % wpk ftr?TR ^t afn 

63 %3RT 1 fa f^Rft 3RR'5rFR ^ ^ RFl 41'3n RRifil 11 

59. f^VlRTf^K^I 

(■go fSRt tr fgv>tn04^TT^|l3if^THg(r-jn^t% 

( 1 ) 3Tfa3RRtRT 4)4-gi(l ^jel ■qr % 11 fe%i^'q^1^g%ftTPT^rfR7l 1 TTft^K'^5lgn'9TgFl T TT : 

(2) 3rpRfnflRig)'4^i4f40t'4i7RRT3rT%^aTf^iTT^FjRmi'^R'^#'^'^gil^^(gR^g^f^iif4''%'R 
giTRn fWt i 

( 3 ) faitaiP^K t r ^R?rl ®imi 3rf4>ihi<l ^gl ■srgffer % firm i j(lRft^Tf^Rri T n% rji fWt i 

(4) 31 fen^H , 1989 1RF^F1180 f^'TPF^ RTf4%%^Wt 11^^11 ^gl 3^7 1 ^mfl, 1990 ^ 240 3RTf%W 

<\°h R >1 ^TT 'ti c t)Ci 1 % I 


3313 GI/2001—3 
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(is) fi^ r w*\ 

(1 ) zrfwmt ^TT flr)4^l0 SKI RuflmPwrt % f<^T*7 3H TTTfft? ^ "HUT ’’jji f^RT ^rn^ll f^TCT <TT(t<ST ^ 

ar^mt I 

( 2 ) 3^ fit’ll ^k u i ^fori^3 k 4I^>RfW)Ri W^i°hnl^<JH“faPi*W (^3T)( 1) 3T^TT^ti 'ttff 

^tf : 

^°nni ^ I 
60* 

(1) arf^riT^^n fa^df, 

S$\ ^FfTTt #T ^TT^ % ^P-TR ft^T "4 ^ * 111 ^ I 

*fh=nO faurtf s$ Fi^fl %*i\ Mdi^ i 

O) T$tm$ ^ ftna^f arftmft -rt %4h 4) ^q i P r y i mftT t ~rt^ ~rwi m ^ w t, 

4qiPi^fti sftl crft-’W difl<si ^3 TTT^Rt ^ %^5T T n^T %5/3 ftFT ^ '^HT ^I 

(t|) ^ f^ft 3tfOrfO ab4^lfl ^3RT'RT , «Hafwi f*T7RT'STTflT % ’RT Tft ^!Rft % TTO "TO 

^itf P*iti4 4^1 ^ ^ciiRI’RT ^tatar f^iRl *jrjj"*TU5'% '3RTT d ^>!4 <r) cfr t^u[ ^<r)ns< Hf5T 

^ 5/3 ft^r ^ ^^ 4Ihk 1 ^/^ffe*>w wfl sfjhRi ^ I 

i 

wfc, afiwl rflRkl si4r*rtrt «tfl <jii 4 qifrfl <5^i8f»14 Ihi 4 ^gT/AfoMW^fRitiofirr%ar**i*il'T 

''TJ[3-f4RR'' 3TRfk %7RRT% 'HdKS^ RTR 4RHTf^RTRm?RT: 

R1?J RIF fo 41 ri 4 ^jf/4fe*661 l|£t PlHR’jfrjfl ^%3T1RRtR3RR4RR?R4RT4rT!kH'4fkRR4''Jn'RR>fff'$' ;— 

(i) sjftfflnfRIRPf^lfl *flNrO ^5l/4r&«bW^i"^3raftl%if| , ^Fnj i ^i'H(5^^ff'TT)' MRrrlf**T*TiTJF^T"^T%"^ tT T T ra‘lft T IT: 

R^Rffr 3lfRR>l4Rl *44^-344^34^ 4U| l4 gg1/4fe , ^ 1 g^^> f-f4t 4f MTR%4 r 3 TfW^wf 

ot^ r4^ orgR^i^fTrci ^tiwI^ i3Rt4'4^j=4arafV?4 ^(|rt^^ ni T fti 

(n) ’5 i* > -t t t ^4 4> *?Itr 4)*ii0 ^jf/4f4°nci ^gl R*ii3'iiRi c D sttvtt rt 4^jt r4 ^h! i 

(iii) 44r^T vfl^d'f (4 !t 4 P'lf'tiw^ 'SRT ^iO M4>ctrll m*h u l- T T5T ji*jj<1 41mk 1 ^^1/4rfe«^ci ti«ti41 % I 

(iv) RfaRl Cfvt/Rt.'i^ wjT rT ■RRTfRl T, fw 4 ^JZt RT 3n4 4r T^4i a#IRil4 RT R>4Rlfl 4 44 t ^ 3TT^TR Ril 

V’TIR RR RFp RR4 4‘ fpRT -%r. TT'CTT 4 % 3TR Rff '^pt RI Wt RpR 11 
W^TOT: - 

1. fR’jr^TRfTRlfPSRR! ^7tVR^)4 RT R^Rrd 4 rt4 R<4rt ^4 r 4 % %R 20 fipT RR 4 TRt 4 Tj£f/4fs«+iM RTRTR 4tRT I 

4*4 1 so fcR rr; 4f4n r 4 ‘jimi 11 

2. fH*[faT R^ TPTPSrR arfRRiTTt RTRR4 ^t4 4rt4i R74RT^‘<*4 %%l^ 20 fRR r 444n4^5t/4feR^T^TRTRlfPlT I 
61. aunmiTJTTgfl 

(, 1) a^WI^RT R74 '^t4r 4 3HR1NRVI ^t"3*431RF!TT4' ^ -SIURfi ^STR ’3R%RTR RT^ RTRITR ^4R RFT 44 RR ^JfR 

^rr4 4ri 3^44 r4 «rft 4‘ *g4 ^ w RTfRRvRt sro «4*n4 r 4 -Mi-MlP^fl Rirf rtrt ■sirtt 41 344rr4rtr>44t4r443J5r4 

Rl4 RT# AmTRTTR r4 3Tr4j t%*4 4t RRR 90 f4=1 RT 3*Rt4 4 rT r 4 *1R*R 3TRf4 ^RhlR 360 4a 4 arfRRT Riff 444 : 

-R? 4p aiTR'iTtf^F Rftf444Rf 4 4f4 % argRPa 4 4p4t 3Tf4R?(4 rt rrM4 r 4 ^r 720 ftR r 4 arefa rr> 

^<1|RK"I 4*1* R>T +iet>ni 4 ■ 

r*r[ Rg a4r 4r arf^TO^ rt ^ ~ 4r i 4 r 4 yaf 4fRt4 4i rtr< 4 4 *44 % ^ ^44 a 4 r4 720 ffa % rr; strirurt 

i|4i R 73 ? ^ r*mi % 4k Rtk, 4nr arjRka 44 *trr, fkffjR ^r 4 rr^t %r f44R rrirf ^ r4rt i 



[HTFIII—13r*F4] 


HRF Tnn ; i ■> 

( 2 ) ■sf^Fi yifV^iO^f^^^^^r^Tsr-R^TrrrcM^wNiftsrftwrfr ittF)4fk1 fit r4*ft44ir4sffffft qft^% 
RnFFTTJ^ 3T(4 3TM|t4K n 1 FFJTC FR WFifll 4 I 

(3) 3?qfa%44ff 4 mf4 ^ 4fff 1 afa WFFTRFft^^Fft arofaFF'FFT'^wjfis; 

4> Icin icT "til *jiih*I) «i<i(f 14) ■Jiti xthtf ^44^ 1 0 5 +i fif ^ xh ci^. % F'Vj siOTm t£^4t f?1 h^j<] «0*iiO ft f44t ar-F OFF ^ k 1 * i 4 

Ffl ■% 3 t4rfi 4 FT =*;4^|{l % PiF^I *4, FF f%^71 ^ FTFRIT % fFT 3TFTFRFT '^><4 f 4 3TFf4FTt WI 

% 14i , <f4 ^ 114,1 

62. 3Tr+IVlch d«Jl ftwlFTJ^T* 

ftv^ft arftTwF -qi f4fhI F?t 44-1-src, f *t?flFf p f4fr Prifon, ^rm 4 1 fr 4 3#rF)T4 ft f>4ft4 ft fftf ft ftrfq^r Iffff 
^*fiff ^r4 -q\ %4t srf ft^&f 4r fftn 4ft If; %f4f ftw % ftsirfathtf % aRjFK 4r4 sif Ifff %fi wf, fa^F 3RF)4 ff> 

TIFT WlF t|^4 f 4 *nfft FIT FFTfft 11 

63. TTCjfcT^iJ^t 

(0 '5rqRr^€t%'iw4' ii ,!6 Frc4TtoF»{ftFF>F43TFfaFfti^F^F4Fff^FR4% faF^ 3 rt4f'5riRt%ftff71 
arqftr ft f4fff stout f4ftf % fff fH 4t ?tt14ft 11 Iffj 4f 4 ^zt FfF^iT srftwrft ft ft4ft4 f4 4ft 3TFf4 4r 

^UiF12 *nfl^ 4 itff ffl'll I 

(ii) Fi^fa^^FftftTFtaT^FFTRFlt’^^^FTFFtaFTiFFTffltlF^F^^^^TFTF >f41ff1fr4 srffftr 

F4^j^FitF4t43[4F7^F4FnTTFi'FFfF)44 3Pj4F4rFiF4FfFTt **fiF>i<i fFfFRFFTFn mhi u ih5< fmh Iftft ffti4 i 

64. <*>l STOI jin 

arftpMfl ft f>iHh 1 q^'^RT'qT^R^'ifqi Vr^i4‘ fft4ft <jf *)1 ffI's^vtft «tfff Ft fttrfI i FTRjFF4FFf4 
arfaW ft frIfr') f 4 4 F W) Tr= i % t?4h f 44 % 4t tfft Fiiyt Ffof=rf4FT f?t 44t T.il?iFi f 77 f 44 4t ff arfqFTRl ft qv4^rft 
F?1 FFf4tF*{ % •Rqq f4f-m 59 ^5 IRT-ftrfWT (qr)(4) %f^'llf^J^K ^r4 f&# 4' 4 r : 

3r4 "rf '4ra» sfit 4^ 4 4^1^^ ti f4tt 14t ^ uni ffR f t’J4Fnw< 3^44%%^, 

ftfwi 59%“3q-f4Pm (q>)(4) %-3 twt 4N Mr^Pwrif 4?qw54tTrf44q#4: 

FT^J 1JF hM 4? 4^ % FRR 4t w 4 f Wit % W4FI W4f?i 4mf: RFTRt ; t.X 4 TJ f, 'F'4 3R% 1Sr4 RTf 

ftr^FTfeqjR qft -arqfv % %f 4fr aftr 4 r #41 

65. 4f^^4^^'if43rafil4j4VTR^T Mdl ^Hl 

f 4 <H 3if4 e M'0 ri qi4qi<l qit ^<^41 *fsjj qR 4t % sfti ^il 3 th4 frtft 4i f-ih 4 rtft ^ft tft 4 rf 4r> qFt 3Tq4 FTt 

w* 4ft q4 ft -gxsroiq 4 wi tf 4 % 44n im4 4 f 4? feqi ^t fi47 i 

66. ^J<?4T^n"t(TtV 314” xhhif^ 4lil 

(i) 5(4 rfi 4 -qr ' 4.4 * ti (i frra 3 rrt q?i4»TR 414^1 44 f % rf 4 wtfara 4 xw^r 15^4 amn #4 1 

( 11 ) 3rf4qu4 rt ^>4qi<i 14"i fftr *^j44t RhI<1 4m rf4 r>t ^jpfIcq +h ”3Rqit qii xh1<ih 14 Ftm 1 

67. 4)i4u«ui awfU 

(1) 344qiRtRT qi4qi4 4,^6 qK Ril4lTF 1T r 3Tqf4% 14 m, Miq f4tt (llfqi qF : 

(q?) ’F^f % 4 tif 3tf4 tjtt4 rf 4 14^14(14 f4n ftj ff ft qn^UF 0 ! RR ft%, rt 

(Xff) 4 FTJ. FF FT 4 >i 4'J5 u I ' ! FT RRr' 

(2) «hi4uF u i Fiqq qlt 3iqf4 4Rq trfr qff t441 : 

(qi) 3rf4qn4%44q4'qiRT%4rTOf 1 414i5qT'^ ul ^nrm 4 344^^3^44, 4f4 
(73T) fi4fi<I 4> 4qq 4 qni 4i 14^41 qff 4lS1l RtT ^5: fF4 4 34qqiqit 3T®rf41 

(3) qii4yc u i <ri-H *h q4 srqf4% 4l<ii '3 t4tft4 t it q>4qi4 RT y,<i*F f*iptft dunl % stjftr, 4t ft ftf t 4, FfTFif^qf 
Ft4 FF FTF "I^TT I 

( 4 ) grftren4 ft »h4^Kl qrt 3Rpw °H r 4 rrc^n ar44qfr wn Wrff- ypr ff 4 qrrfofon %4 rtftt f4f4ptt 

411^*11 : 

FTRJ FF f4iFTr4^f4F FTF % tn4'Jil4°h 3TFFTT7Tf F^TFT 3F4i <?>i4y 5 u i FFF 4 nfl FF 'Jll4'l! I 
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( 5 ) mR; 4fWtfire mt fanftiflTit mR r hR - qr m^ i R ^ Mi i 4iig» iarafcr~#fift Mmpfti 
(*) foul ^4 1 (4 JWl ^4^4 

Rr=T %4t WFT MT ^TTM MT tpffM Mit M^ 4t ^ ■SfJFfTT?T n T STMfa M^f 4 Mmjrft I 

(7) fomt srffer^fRVin m>4mi4 mrt'3r%^rjcim 4TMMiflTwi4r %mtM iti mii^Rimm wiMFfR imt'MTMM rti 


otzumvii 

fafau 

68 . «rf^lt¥U7raTTf?H 

(1) 4l$( jiR;mm4mi m4mt4RtrfImt4mt4mRrm f¥444y m!)4 34mRtmm, 1952 (1952 mit 1 9) 4 TqR4fo g t *m 

Pl^tlM (RTMT'IRMI’JTlMiTMft'fc, <64^14 MfM’Mf’lfMMiHKIlM (4'll I IHRlMild MT Mi4mi 4 444MTMITT MfM(M'f4f44'ftflMT 

MTT4 MR1T 3?WW]T1 MftjRlMH %'3M*TMf % arjUU.^MT! 

( 2 ) (mt) mt4mt4 1952 (1952 mm 19 ) %^Mf^3Rr4M'3Ti4Mi43TftMTT4 

MT 'ti4’°ll4, fl'Ki 3 TR|Ri < I*I mR MTTT * 6T (' ?RI w^ti n;i[Vi4l Mil u4l‘i Mi<(I MRU 7RMIK 5RI ^MK Mit M$ Mi4mt4 44m 4)'jHI, 1995 
fcuM*tff gKi vufiifl 441 

(7S) W3FFR^^ T ^%HMTJFni6 MMRT, 1995 4UMTMtMT T T[ I 

69. MM^H 

( 1 ) atf*TM>t4MTMv4MT4fH3MfdRgfl MM-fMftMMM 2 %3 rjmrmmmtm% ^fraTMMiTMTMMtnri 

(2) 1972 %MMiRlTMTfMRf4f^3M4MMMM 

(3) % 3T^RR -at! 4^ stRimj 4r, 4 m t44 1 

(3) (i) MT*lMT9T 14Mil4Ml t n4^i4 Ri*"lRlRs(i R^ilti'i) % ^hmm 4> Rm, hh cVu— 

(MT) MRlf^ MT 
(13) ft R 

(M) 44H4: ii'kkii MT Mm. “I 4‘MT ski 3i^4lf4n RuRtx'm 3TfR«tii4 % %'31^K'R?r 3TT4 Rql 

% far* 3TfflM t, MT 

(M) till m4 mP Ri<(K 4mT 'j4 !R^ 4i <nit; r'Hi'i 4t< 44 MT, MI 

(®) MRM4^'4MI 1 JCl'?l4%MKr j C u .5iMW4MTRMlfTTT4t$l5«M, 3TM'f4iT4MRt | T44MT THMlf' : fl MT: 

MTMJ f^TMTMTM17 4>MTT7MT $cnT ^4^l0 MlRMM"4 ^h^m TlftlMilMRT n^T PfiMl MTQRl Ri^i^ D.4 RRRTt 4f 4i^ttl 
7TR 4^41 (i'll 'ii^i ft> 44 MH11MR 4l MiRM 4°n Mil 14tilH 51P1 Tl I 

(ii) Sltait MT ^4 mr"| Mil 4Ml!R^HM7tllf7l, 3 r4m?T^^4 6 3lftw% MFT%fm, q5b 

^•■■R ^ SlfllWI 15 Rlfft % ^1R % 3?WTMpI IftMl : 

MR^M^^M^1^3TpRIRtMT«t>4-Mrft'430M4'43TfMMIM4'4M1^flMR#t7ft'«Rr3TOM%RM'4'30 
MM!^ !ii(4^ % ftrm, ■341^ hip %" 4(14 *41 Ml "4 ^lloR'Ki <ifii MIT hm 4i J n t 

MT^I MM (4) f4)i4l ^[4=014 4lRMM4 ^M 39911 t>n4i 5Kl fcuj , 1 1 '. J . 3TRTM 4(1 'I Ml 3 h*iiR( 1 4l‘il '■ 

MF^MM4t%f4lRlMl4MT4%'RMM43MMHMlI 7 W1T'f4ni;'MT%%'3^?M%%M'«J^, 3RTMMM1, 4MlRrjf%, IMIMMUMT^MT 
MMlRfl, ^Rll 4lM1WMt, 4 mm4 12 MlfNf % 4RTM 4 m, ^?t4(IM ( 100%) RfMli M% MMI f4^M M% 4k WHIMH Mrff MM afrMM 
4mti 
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HKft TTSm : WW 

70* ftRRTTOR 

(1) 3T?ft^3rfft^in*4^|{) 

N)MU|| ^ftnr^T#Tftn W^RT«IH^ Pl^ftl HlfWlO 4 jft wfft^ 1 

(2) ^TT ftt y/t) <m< <HM'i 1 ftTOTCT"WR ^vrfft ^4 ^"JhRt 'I {4ftt 'Jim/fl 

ft^ftftr^^YT^ft) foK^T? h(W- 1 qi^fft^ftftt HI*# ft ^ftft^niftin 3T# 

Piqnn WRft JQ M®t)K ft Hftqrl*i *f)<A 4) 3T^rfir ifff *mvfl firoft ftrft 4) ft41 ftnmn ft) Iftm, triMKi ft ^jfe ift I 

71 . ■wHltHultaar 

## sftft^nft ft*f7 % fft# Ht ^TT ^TT^T ft ^iHTflfl.a fftmi ^TT ^OT^TTT % I 

72* MVihY <W «RNf-*UH aftTUTWHI 

( 1 ) 3T**nn t r ftft srjft^T ~m Pi?# ^nft'H^rlf ftt tpt ftfM4^4T% *^?r wj^vl in$4i 

fsB^nf^rr ^ft ft7 f?r1 M, ^TFTTn^rftt I 

( 2 ) MKH TTWR, ^ 4t 3TPT^RT?TT W^ t ftfa) ft Wrft % "*0^ 7®T ft Pi ^41 ^ 13 WTT ^T % l 

73* f^RRafrr^qPtl^i 

(1) ftrfftrfttinftrfftircinwn#ftnfwr,IftlftHH, ^Hfann^ tt ftnftt^ ir3T*trt ft^M-i^"3 #r 

"TO fftPuHWfl % 3TRHfttft % ^TT 3TR*R ft ftt ftft; 3Tfft*t)|ft4t ^ W^ftt, TR^GKl fftRYT fftRT 

^rrmf i 

( 2 ) ftronrft>^Pro?r%jf%ftn#Iftn; rrotJtt^tt^R iiftnft th fftfwn^ft% ttht*# 3#ftf% 

^mftn fftm T r t TT *m tf\ hi4) ^th^iI i 


3^J#I 

(ftPftH isfttf) 


3ltr jiImYI^ihi ^ylMuir 


^«TH : 


feft7 : 


"*¥.*********.***** i^(f?^gnj 4ln u ii ^T^TT/^<4l ^ft?^ TRPTT—414lT ^ft^T ill41^1 f*b % "^IT ^4^14 % 

■^r 4r ^ftr ^rt ^N> ^f 4Y w\ *rrftfl ^ in ft*# ft ft*rs ^rft aftrftm ^rhig<1, wtPtwt ttctt TnftrR 

yfiro ft ft^iftn 3Rft tjtT ^ftrn/wft t 


ft 37FtfttM^II \ feft 3^?T ft^"%ft ft4ftR ^ ^T ft^7% Tfm ft# %ftt ^pRT ft 

ftftf# ftnftt ^7 t 4 % *fft ft ^RT 3T]% ftrn ft 3RT^ oqpKl ^ ifft 3^z ^4^TT/^^il ftft ^T T\ #TT ft^ ^TPt 

3tjttItt^ nr/^fr 3^ftif4t 3®w ft<t> % ^rfftspirft ft)41 mftin iftw ftft"n*3^nftft% ^i<i^k ft 4^4t^n <j<w ftft 

ft> 'Mi'^ ft# ^<4 ft41 °Mfti ft> ft41 ^i<i^k "^n ftrft^nn , ®f>t4 3tj*tRt 3RH ^4^11/^)4411 


im\m : 

^TT : 
mcT-ih : 

ft\ ^HH*3iT ^Wll^ftfl - 
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RAJGARH—SEIIORE KSHETRIYA GRAMIN BANK 
NOTIFICATION 
Sehore,, the 5th October, 2001 

Rajgarh—Sehore Kshetriya Gnunln Bank (Officers and Employees) Service Regulations, 2001 

No. Admn./Pess/01-02/1446.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976(21 of 1976) the Board of Directors of Rajgarh—Sehore Kshetriya Gnunin Bank after consultation with the Bank of 
India Bank being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations namely:— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Rajgarh—Sehore Kshetriya Gramin Bank (Officers & Employees) Service 
Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(hi) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act“ means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) "Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Rajgarh—Sehore Kshetriya Gramin Bank established under sub-section (1) of 
section 3 of the Act. 

(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes : 

(i) service as a probationer; 

(if) period during which an officer or employee is on joining time; 

(lii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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0) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations; 

(in) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1), 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of Inida and; 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 
(li) Scale n 
(hi) Scale HI 

with designation in relation to any of the scales 
(I) Officer 

(u) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified bv the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categones as may 
be specified by the Board from time to time with the prior approval of the Central Government 

(3) Group C- Subordinate Cadre 

Subordinate staff, namely Messenger, Mcssenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messcnger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary shall lx: marie in consultation with the 
Sponsor Bank, 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under die personal law 
applicable to such prison and the other party' to the marriage and that there arc other grounds for so doing, exempt any 
person from the operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall lurmsh a declaration about his 
marital status as per Schedule IT. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to lime, under sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which be reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to hum 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entuled to draw pay 
and allowances for that day. 

8. Probation 

0) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year winch 
shall be extendable by the Appointing Authority for a period not r eceding six months 

(iii) An officer promoted in higher scale shall be on probation for a puiodofoue year w hich shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shal 1 be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary lea\c availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

(ii) Where during the period of probation, including the period ot extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee hiS services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted, 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

I ^ 

(ii) One month ih the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or erhployce against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the puipose of this 
Regulation, if he lias been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age. 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on lum al least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order, 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from Umc to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date ol birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer pr 
employee who attains the age of superannuation on a day other than the first day during a calendar month sh m retire on the 
last day of that month. 

CHAFTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
12* Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shah be kept in such form and shall contain such information as may be specified ft uni time to time by the Bank. 

13. Seniority 

(i) The Bnnk shall maintain separate seniority lists for each cadre of officer or employee and calegory-wisc seniority 
lists within a cadre, subject to ihe provisions of Sub-Regulations (3), (4), (5) and (C) and such instructions and 
guidelines as may be issued by the Board fiom time to time 

(u) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promolee officer or employee in a cadre or scale ^hall be reckoned with reference to the date 
of bis appointment in that cadre or scale. 

(b) Where there are too or more promotee officers oi employee of the same length of service in that cadre or 
scale, their mter-sc seniority shall be reckoned with relcrence to their seniority in d’e immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having Ihe * vine length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to ihcir m mority m the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-sc seniority of the erstwhile Field Officers or Accountants \ is-; 1 v is the B.aach Managcts who were in 
the service of the Bank on the date on which the revised pay scales rnufijivd by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letirr No F2/l7/79-RRBdatedthe29 April,1980 arr 
adopted by the Bank, may be so reckoned that all erstwhi lc Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers 

Provided ffiat the inrer-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same 

(v) The mtcr-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the tnter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and to officer or employee shall claim its a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is suoject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer's or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank m its business in such capacity and at such place as he may, from time to lime, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Eveiy office* or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, direct !v oi indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compiled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his dufies lb signify this every staff shall subscribe to a declaration in Schedule No 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

1 1. Officer or employ ee not to seek outside employment or business or to promote family business 

No officer or employ ce shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
jr honorary without I he previous sanction of the competent authority : 

Provided iku in officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional w ork cJ „ m jrary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the conditio 1 ! Ilut h *, official duties do not thereby suffer : 

Provided further tnat ne shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

y v lanatiort . 

( 1 ) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or managjs insurance agency or commission agency. 

(u) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned oi managed by a member of his family shall be deemed to be a breach of this Sub-Regulation, 

(ui) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in (he registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1936 (1 of 1956) or any other law for the lime being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force, 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate, 

(ii) An officer or employee who absents himself from duly without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayal his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

0) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abet the giving or Liking of dowry; 

or 

(b) demand directlv or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Proliibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

Oft buy or sell stocks, shares or securities of any description without funds to meet the Hill cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities , and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnity in such 
capacity another person from loss except with the previous permission of the Competent Authority: 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a honofide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency ur habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his .substantive pay for twelve months. 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a peuod ui two years. 

27* Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full pm Oculars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposn - inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him, and 

(d) debts and other liabilities incurred by him directly or indirectly; 

Provided that in the case of an officer who is already in serv ice in the Dank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is; 

(a) with a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
lime, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement if so required by the bank, include the details of the means 
by which or the sources from which such property' was acquired. 

28* Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage wuh any person 

Provided that the Competent Authority may permit an officer or emplo>ee to enter into or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable lo such officer or employee and the other 
parly to the marriage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than ol Indian nationality shall forthwith 
intimate the fact to the Bank 

29* Officer or employee arrested for debt or on a criminal charge 

(t) An officer or employee who 'S arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be Healed as being or having been under suspension from 
the date of his airest, or as the ease may be, of his detention upto such date or during such period as [he Competent 
Authority may direct 

Provided that in icspect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shal I be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and m the light of the decision as to whether 
such period is to be accounted lor as a period of duty or leave , 

Provided that full pay and allow ances shall be admissible only jf the officer or employee— 

(a) is treated as on duty during such penod, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or lo any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of ail offence which is 1 he opinion of the Competent Authority cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusiv e and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction arid 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(5) Where the absence of an officer or employee from duty is without leave or his overstaval is due to his having 
been arrested for debt or on criminal charge or to his hav ing been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30* Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member lor a Municipal Council, Zila Panshad, District Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or oflice-bearcr of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are 'workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority 

(li) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the K:r.h. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to 1 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a staie of into ^cation 
Explanation . 

For the purpose of this Regulation “public place 51 means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and lesiaurants) to which 
the public have or axe permitted to have access, whether on payment or otherwise, 

37, Sexual harassment 

No officer or employee shall cornn^ :Ktof sexual harassment of wonui at wo«kphw 

Explanation . 

For the purpose of this Regulatibn, 'sexual harassment’ includes such unwelcome scxudly d^eimund behaviour, 
whether directly or otherwise, as .— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduc* of a al nature. 

38, Penalties 

Without prejudice to foregoing Regulations of t Chapter an offi-wi nr ec whe commits a breach of these 

Regulations or who displays negligence, inefficiency or who commits acts detrimental "he interests of the Bank or in 
conflict with its instructions, or who commits a bicach of discipline or is guilty of any oth'T acts of misconduct, shall be 
liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative cticu 
(lii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to bin., of the whole or pail or any pecuniary los^ 
caused io lire Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(lii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification foi HUuie employment 

(v) Dismissal. 

Explanation 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his tailing to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post v'kirh he holds, 

(ii) stoppage of incrcmcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable alter coiisideialion of his care, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain ioquiicment foi promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probatio 1 , 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided thot where it is proposed to impose any of the minor penalties specified in sub-clauscs ( 1 ) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answei ffie 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the office/ makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

n. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against liim 

(iii) withholding of increment for a period not exteeding 6 months. 

(h) Penalties for major misconduct 

(l) fine 

(ii) withholding of increment(s) 

(m) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(if) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of 1 Regulation 3 8 may be waived by the Competent Authority— 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding, or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38; 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer ; 

Provided that the Competent Authority may,,in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer, 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely— 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(li) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(m) If after coasidering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiiy Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation . An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminalmisconductasdefinedm Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge ci misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(li) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

Am officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held depaitmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers, 

2. In case of an employee 

(A) Basic Pay 

0) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry, 

(ii) For subsequent period « 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing cn 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represen talive(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquin is no* l.lnyed for 
reasons attributable to the employee or any of his rcprcsemaiive(s). 

(B) Allow ances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (it) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46, I Feat me nt of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority 7 decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47, Right to appeal 

(0 An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned <a regulation 48 within 45 days of the date of 
receipt of the order appealed against The Appellate Authority shad cousiUci U u. appeal and pass suitable oidei 
preferably within a period of o monhs 

48, Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authori ty T 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements ; 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be Addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following t^at on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service oh each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
i nespective of the actual date of its accrual. 


CHAPTER V 1 

LEAVE AND JOINING TIME 

hll Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

IcaV c 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary leave 

(c) Special Casual Leave and Special Leave 
(f) Maternity Leave. 

54 Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority w henever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be naid the actual 
expenses incurred by him and the members of his family for returning to the headquarters, 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days, 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of ah officer. 

(b) Casual leave not availed of in a calendar year may be converted mto rick leave on fiill substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits pi escribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave unde; Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed n 'WuecM' h>i every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 si December, 1989 for an aggfegate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leavc/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year m which he is appointed. 
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(b) The credit for the sick leave/mcd’-rd ^eave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rote of 5/3 dais per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or emplo> ee is removed or dismissed from sendee or dies while in sendee, credit of sick leave/ 
medical leave shall dp allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month m which he is removed or dismissed from service or dies m senice 

(d) Whe^e a pened of ansenoe or suspension of an officer or employee has been treated as 'dies non' in a sick 
tcave/medicai leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of "dies non' subject to a maximum of ten days : 

Provided that sick ieave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

(i) An officei or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Pro ided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
inspect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account 

(li) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(pi) Stck/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to th** satisfaction of the Bank saying that he is fit for duty 

Explanation : 

1 Till the appointed dat > an officer or employee is eligible for 20ii^^sick/medfca^leave for each completed year of 

service. Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of ser me. 

„ k Uraordinary Leave. 

(1) Extraaiwh taw* rr-uy be granted to an officer or employee when no ordinary leave is due to him and when 

laving regard to his leneff . * ice, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be gra Hv*. m an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of |iis sere ice 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra ordinary 
r ipto a total period of 720 days to an officer or employee : 

Provided further that in case or chronic sickness of an officer or employee, the Chairman may with the approval of 
ir* grant extraordinary leave in excess of 720 day a to him and the Board, while according such approval, shall record 

a* reasons therefor in writing. 

(2) The Competent Authority may grant extra ordinary leave in combination with or in continuation of leave of any 

tihzr kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3 > no pay and allowances are admissible dm mg the period of extra ordinary leave and the period spent on such 

z shall not count for increment; 


^ ^ mi 

On account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for im remem 

62. Special Casual Leave and Special Leave 


An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may he granted byway of maternity leave including m respect of 
post natal penod or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available dunng the entire period of service of a female officer or employee 

(n) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the penod of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the penod of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(0 The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable hnn 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The penod of joining time shall be 

(a) in respect of an officer, a penod not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a penod not exceeding six days exclusive of the number of days spent on travel 

(3) Dunng the penod spent on joining time, an officer or employee shall be ehgibiv to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Provided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER- VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act, 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall tc governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder, 

2, The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further se^ ” as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in ca^es where siuch misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of serv ice beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be, 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to tho Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72, Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73, Repeal and Savings 

(1) Evciy rule, regulation, byc-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:--— 

Date:- 

I,..do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Rajgarh-Sehore Kshetriya Gramin Bank and 
which properly relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any i^ison not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full 
Designation 

Signature - 
Name in full 
Designation 

CARE: (To be on the linei of GOI Rule* ) 

SCHEDULER 
[ See Regulation 5(4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum.$/o, w/o, d/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have oqly spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified 
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2,1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 


sfiHF,Dim. in 

FonnB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 

1. The undersigned, having been appointed in tlte service of the Rajgarh- Sehore Kshctriya Gramm Bank hereby 
declare.(Place) in.(District) as my place of domicile 

1 ♦The above is iny place of birth 

or 

♦The above is not my place ofbirth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


♦ Strike out whichever is not applicable. 


Sd/- 

Illcgible, Chairman 
[ADVTIMV/354GTxty./2001] 
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